
 

 

 

 

Graduate Student 

Handbook 

2 0 2 6  –  2 0 2 8  
 

Rutgers, The State University of New Jersey 
530 Federal Street, Camden, NJ 08102 
nursing.camden.rutgers.edu 



Graduate Handbook 2026 - 2028 

R U T G E R S  S C H O O L  O F  N U R S I N G  – C A M D E N  2 

Table of Contents 

Sec$on I: Welcome and General Informa$on ....................................................................................................... 4 

Sec$on II: Doctor of Nursing Prac$ce (DNP) Program ........................................................................................... 8 
BSN to DNP — Family Nurse Prac55oner and Adult-Gerontology Primary Care ......................................................... 10 
MSN to DNP — Clinical Leadership .............................................................................................................................. 11 
MSN to DNP — Systems Leadership ............................................................................................................................ 11 
General DNP Informa5on ............................................................................................................................................ 12 
Doctor of Nursing Prac5ce Project .............................................................................................................................. 13 

Sec$on III: Master of Science in Nursing – School Nurse Specialty & School Nurse Cer$ficate Program .............. 17 

Sec$on IV: Wound, Ostomy, Con$nence Nursing Educa$on Program (WOCNEP) ............................................... 20 

Sec$on V: Post-Master’s Nurse Educator Cer$ficate Program ............................................................................ 22 

Sec$on VI: Graduate Programs Admission, Registra$on, and Enrollment ........................................................... 23 

Sec$on VII: Compliance Requirements .............................................................................................................. 26 

Sec$on VIII: Academic Policies, Progression, and Grading .................................................................................. 29 

Sec$on IX: Clinical Placements and Expecta$ons ............................................................................................... 38 

Sec$on X: Independent Study ........................................................................................................................... 44 

Sec$on XI: University and School Conduct Policies ............................................................................................ 47 

Sec$on XII: Compu$ng, Technology, and Social Media Conduct ......................................................................... 51 

Sec$on XIII: Student Services and Resources ..................................................................................................... 52 

Sec$on XIV: Gradua$on Requirements .............................................................................................................. 53 

Appendix A: Transfer of Credit Guidelines ......................................................................................................... 54 

Appendix B: Course Waiver and Subs$tu$on Form ............................................................................................ 56 

Appendix C: Compliances, Health, and Background Requirements .................................................................... 57 

Appendix D: Technical Standards ....................................................................................................................... 61 
Technical Standards ..................................................................................................................................................... 61 
Concerns Regarding Ability to Meet the Technical Standards ..................................................................................... 62 

Appendix E: Re-Applica$on Aber Dismissal or Withdrawal ................................................................................ 64 

Appendix F: Independent Study Agreement Form ............................................................................................. 65 

Appendix G: Student Substance Misuse and Impairment Policy ......................................................................... 66 
 

 

 



Graduate Handbook 2026 - 2028 

R U T G E R S  S C H O O L  O F  N U R S I N G  – C A M D E N  3 

Disclaimer 

Rutgers University and the School of Nursing–Camden reserve the right to amend any regula:ons, fees, policies, 
condi:ons, and courses described herein as circumstances may require. Students will be no:fied of substan:ve changes 
via their official Rutgers email address. The provisions of this handbook are not and may not be regarded as contractual 
between the Rutgers School of Nursing–Camden and the students or its employees. 

 

Acknowledgement of Receipt of Student Handbook 

All students will acknowledge receipt of the Rutgers School of Nursing–Camden Graduate Student Handbook via an 
electronic sign-off. Each student is responsible for reading and abiding by the informa:on contained within the 
Graduate Student Handbook and the Rutgers University–Camden Catalog, both of which contain important informa:on 
needed during student experiences at Rutgers University. Students complete this acknowledgement annually through 
their Castle Branch account. 
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S EC T I O N  I :  W E LC O M E  A N D  G E N E R A L  I N F O R M AT I O N  
Welcome to the Rutgers School of Nursing–Camden. The Graduate Student Handbook serves as a resource for any 

graduate student enrolled in a graduate nursing program at Rutgers School of Nursing–Camden (SNC). It details 

program expectaPons and policies; informs nursing students of their roles and responsibiliPes; and is the primary 

resource for students to successfully become advanced pracPce and professional nurses. You are responsible for 

understanding and following the policies included in this Handbook and in the Rutgers–Camden Graduate Catalog 

Academic Policies and Procedures (hUp://catalogs.rutgers.edu). 

Accredita)on and Approval 

ACCREDITED PROGRAMS  

The master's degree program in nursing at Rutgers School of Nursing-Camden is accredited by the 
Commission on Collegiate Nursing EducaPon (hUp://www.ccneaccreditaPon.org).  

The Doctor of Nursing PracPce program at Rutgers School of Nursing Camden is accredited by the 
Commission on Collegiate Nursing EducaPon (hUp://www.ccneaccreditaPon.org). 

Commission on Collegiate Nursing EducaPon 

655 K Street, NW, Suite 750 

Washington, DC 20001 

202-887-6791 | info@aacn.nche.edu 

 The Rutgers School of Nursing – Camden is approved by the State Board of Nursing of the State of New 
Jersey. P.O. Box 45010 Newark, NJ 07010 |202-887-6791 

 

The Rutgers School of Nursing-Camden Wound, Ostomy, and ConPnence (WOC) CerPficaPon Program is 
accredited by the Wound Ostomy and ConPnence Nurses Society. 

Wound Ostomy and Con$nence Nurses Society 
1120 Rt. 73, Suite 200 

Mount Laurel, NJ 08054 
888-224-9626 | wocn_info@wocn.org 

 

 

 

 

 

 

 

 

http://catalogs.rutgers.edu/
http://www.ccneaccreditation.org/
http://www.ccneaccreditation.org/
http://www.wocn.org/
http://www.wocn.org/
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Graduate Programs Leadership Team 

NAME AND CREDENTIALS  ROLE  CONTACT  

Donna M. Nickitas, PhD, RN, NEA-BC, 
CNE, FNAP, FAAN 

Dean and Professor snc-dean@rutgers.edu 

Marie O’Toole EdD, RN, FAAN 
Senior Associate Dean, Faculty 
and Academic Affairs and 
Professor 

marie.otoole@rutgers.edu 

Joseph Cipriano, DNP, APN, FNP-BC 
Associate Dean of Graduate 
Programs and Clinical Associate 
Professor 

jjcip@camden.rutgers.edu 

Kevin Emmons DrNP, APN, AGPCNP-
BC, CWCN, CFCN, WOCNF, FAAN 

Associate Dean for Clinical and 
External Affairs and Clinical 
Professor 

kremmons@camden.rutgers.edu 

Janice Beitz, PhD, RN, CS, CNOR, 
CWOCN-AP, CRNP, MAPWCA, ANEF, 
FNAP, FAAN 

Program Director, Wound Ostomy 
ConPnence Nurse (WOCN) 
Program and Professor 

janice.beitz@camden.rutgers.edu 

Jennifer Sipe, PhD, MSN, ANP-BC, RN 
Program Director, Doctor of 
Nursing PracPce (DNP) Program 
and Clinical Assistant Professor 

jennifer.sipe@rutgers.edu 

Arcilia OrPz, DNP, RN, CSN-NJ, FN-
CSA 

Program Director, School Nurse 
Program and Clinical Assistant 
Professor 

arciliao@camden.rutgers.edu 

 
Graduate Programs Administra)ve Staff 

NAME AND CREDENTIALS  ROLE  CONTACT  

Jason Love 
Senior Program Coordinator, 
Graduate and Professional 
Programs 

jason.love@rutgers.edu 

Kelly Hanson, MS, RN 
DNP and RN-BSN Programs Clinical 
Coordinator 

hansonk1@sn.rutgers.edu 

For the complete lisPng of Leadership, AdministraPon, and Staff, please see the following link: 

hUps://nursing.camden.rutgers.edu/leadership-administraPon-and-staff 

 

 

https://nursing.camden.rutgers.edu/leadership-administration-and-staff
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Rutgers School of Nursing, Camden Faculty 

For the complete lisPng of Full-Time Faculty, please see the following link: 

hUps://nursing.camden.rutgers.edu/faculty 

Rutgers School of Nursing–Camden faculty are recognized experts in their fields of study and clinical pracPce who 

are commiUed to moPvaPng students and to fostering their academic success. These dedicated mentors model 

resilience and encourage our students to idenPfy—and surpass—their academic and career goals. Our faculty, 

comprising 33 full-Pme professors and more than 200 part-Pme lecturers, contribute to a campus-wide climate of 

cross-disciplinary collaboraPon, engaged civic learning, and evidence-based research. At the School of Nursing–

Camden, faculty are hands-on pracPPoners and researchers who invesPgate topics such as poverty and vulnerable 

communiPes; health promoPon, disease prevenPon, and health literacy; access to care; community-based 

research; and social determinants of health. 

Lecturers 

A number of well-qualified professionals—our lecturers—supplement the full-Pme nursing faculty. Lecturers have 

a master’s degree in nursing, or a doctoral degree if they are involved in clinical courses or clinical supervision. 

Other supporPve faculty with graduate degrees in related fields may parPcipate on the nursing faculty team to 

enrich and augment nursing educaPon. 

About Rutgers University Mission 

Rutgers, The State University of New Jersey has a threefold mission (hUp://www.rutgers.edu/about): instrucPon, 

research and public service, with each component supporPng the other two. The Rutgers community on the 

Camden Campus recently completed the process of strategic planning 

(hUp://www.camden.rutgers.edu/pdf/StrategicPlan.pdf ), elaboraPng upon the university mission: Bringing the 

Rutgers experience to southern New Jersey and the Delaware Valley, Rutgers University-Camden prepares the next 

generaPons of leaders by delivering interdisciplinary and innovaPve research, rigorous academic programs and 

engaged experienPal learning opportuniPes, and soluPon-oriented services that change communiPes. Likewise, 

the mission of the Rutgers School of Nursing–Camden elaborates upon the University mission and advances the 

concept of nursing educaPon. 

About Rutgers School of Nursing–Camden 

Mission 

The Rutgers School of Nursing- Camden prepares competent and caring nurses who advance nursing science 

through research, evidence-based pracPce, and commitment to diversity and inclusion to improve health equity 

and promote vibrant partnerships and iniPaPves in Southern New Jersey and beyond. 

Vision 

Rutgers School of Nursing–Camden's vision is to be known for excellence in nursing educaPon, advancements in 

nursing science, and a vibrant, innovaPve, and trusPng milieu. 

 

https://nursing.camden.rutgers.edu/faculty
http://www.rutgers.edu/about
http://www.camden.rutgers.edu/pdf/StrategicPlan.pdf
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Non-discrimina)on Policy No)ce 

Rutgers, The State University of New Jersey, does not discriminate on the basis of race, color, naPonal origin, sex, 

sexual orientaPon, gender idenPty or expression, disability, age, or any other category covered by law in its 

admission, programs, acPviPes, or employment maUers. hUps://uhr.rutgers.edu/non-discriminaPon-statement 

Civility Statement 

As members of the Rutgers School of Nursing-Camden community, we affirm our commitment to upholding 

respecqul discourse and engaging with one another in a manner that values the dignity and worth of every 

individual. We believe that fostering an environment of mutual respect and understanding is paramount to our 

academic community. Embracing diverse opinions and respecPng different ideas or ideologies is not just a value 

we uphold, but a cornerstone of our collecPve growth and learning. 

We stand against incivility in all its forms. Incivility encompasses a range of behaviors, including but not limited to: 

disrespecqul communicaPon, beliUling or demeaning remarks, inPmidaPon, harassment, and exclusionary 

pracPces. These behaviors may occur among members of our SNC community (students, staff, and faculty) or 

visitors to our community. Incivility is a barrier to effecPve communicaPon and may result in silencing some 

members of our community. Together, let us culPvate a culture of inclusivity and respect, where differences are 

celebrated, and disagreements are approached with civility and open-mindedness. Approved by Faculty 
Organiza6on 5/1/24 

Academic Calendar 

Academic calendar informaPon can be found at: hUps://registrar.camden.rutgers.edu/calendars-catalogs 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://registrar.camden.rutgers.edu/calendars-catalogs
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S EC T I O N  I I :  D O C TO R  O F  N U RS I N G  P R A C T I C E  ( D N P )  P RO G R A M  

PROGRAM AT A GLANCE  

Tracks:   
• BSN to DNP Family Nurse PracPPoner 69 credits 

• BSN to DNP Adult-Gerontology Primary Care Nurse PracPPoner 63 credits 

• MSN to DNP in Clinical Leadership 33 credits 

• MSN to DNP in Systems Leadership 33 credits 

Residency hours: 1,000 minimum 

Program Director: Jennifer Sipe, PhD, MSN, ANP-BC, RN  |  jennifer.sipe@rutgers.edu 

 

DNP Mission Statement 
The DNP graduates will be prepared to become clinical leaders in healthcare delivery through the development 

and applicaPon of evidence-based pracPces to improve the quality of care. The program prepares primary care 

nurse pracPPoners as well as nurses in indirect roles who seek to improve care for systems and populaPons. 

DNP Program Descrip)on:  

The Doctor of Nursing PracPce (DNP) is a pracPce-focused doctoral degree that prepares nurses to translate 

evidence into pracPce, lead change across complex healthcare systems, and improve paPent and populaPon 

health outcomes. Rutgers School of Nursing–Camden offers three DNP pathways: 

• BSN to DNP — Family Nurse PracPPoner (FNP) or Adult-Gerontology Primary Care Nurse PracPPoner 

(AGPCNP) 

• MSN to DNP — Clinical Leadership 

• MSN to DNP — Health Systems Leadership 

Across all pathways, graduates are prepared to assume responsibility and accountability for pracPce at the most 

independent level of nursing. This includes using conceptual and analyPc skills to evaluate the interdependent 

nature of pracPce, organizaPonal, populaPon, fiscal, and policy issues. Leadership and scholarship are supported 

through coursework and supervised experiences in developing and implemenPng the DNP Scholarly Project, as 

well as analyzing, synthesizing, and disseminaPng the results of that work. 

All pathways culminate in the DNP Scholarly Project, in which the student idenPfies a significant pracPce or 

systems problem, designs and implements an evidence-based intervenPon, evaluates outcomes and sustainability, 

and presents the work to faculty, peers, and clinical partners. Acceptance of an abstract or publicaPon of a 

manuscript is not a requirement for complePon of the program. 

Program Outcomes 
Graduates of the Doctor of Nursing PracPce Program are expected to demonstrate the following student learning 

outcomes: 
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AACN DOMAIN DNP PROGRAM LEARNING OUTCOMES 

1. Knowledge for Nursing 

PracPce 

Demonstrate advanced levels of clinical judgement and pracPce innovaPon informed 

by integraPng, translaPng, and applying evolving knowledge from nursing as well as 

the natural and social sciences, liberal arts, ethics and other scienPfic sources of 

knowledge. 

2. Person-Centered Care 

Demonstrate individualized, holisPc care within family and societal contexts building 

on a scienPfic body of knowledge regardless of nursing specialty focus promoPng 

respecqul, compassionate, coordinated, evidence-based healthcare. 

3. PopulaPon Health Apply knowledge of populaPon health principles and policies across the conPnuum 

from health promoPon to disease management, in collaboraPon with tradiPonal and 

non-tradiPonal partners, to improve access to care and the collecPve well-being of the 

populaPons served. 

4. Scholarship for the 

Nursing Discipline 

Integrate evidence-based guidelines and nursing scholarship to improve nursing 

pracPce, and engage in the generaPon, translaPon, and disseminaPon of scholarship 

that contributes to opPmal health outcomes. 

5. Quality and Safety Incorporate principles and processes of safety and improvement science to enhance 

paPent safety and minimize risk of harm to paPents and providers at individual 

clinician and systems levels. 

6. Interprofessional 

Partnerships 

Collaborate intentionally with interprofessional partners, patients, families, and other 

stakeholders to optimize care and improve health outcomes. 

7. Systems-Based Practice Practice effectively and proactively within complex health systems, coordinating 
resources to provide safe, high-quality, and accessible care across all populations. 

8. InformaPcs and 

Healthcare Technologies 

Utilize information and communication technologies and informatics processes to 
provide care and gather data for driving evidence-based decision making and safe, 
high-quality, best-in-practice care delivery. 

9. Professionalism Develop and nourish a professional nursing identity characterized by accountability, 
perspective, collaboration, and comportment reflecting nursing’s highest values, 
integrating access, connection, and engagement as core to that identity. 

10. Personal, Professional, 

and Leadership 

Development 

Engage in lifelong learning, self-reflection, and targeted activities to foster personal 
health, professional development, and nursing and leadership expertise. 
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These outcomes are congruent with the program’s mission and goals, and they reflect the competencies outlined 

in the American AssociaPon of Colleges of Nursing’s The Essen6als: Core Competencies for Professional Nursing 
Educa6on (2021; updated 2026) and the NaPonal OrganizaPon of Nurse PracPPoner FaculPes (NONPF) Nurse 
Prac66oner Role Core Competencies (2022). 

B S N  TO  D N P  —  FA M I LY  N U RS E  P R A C T I T I O N E R  A N D  A D U LT-
G E RO N TO LO GY  P R I M A RY  C A R E  

The BSN to DNP nurse pracPPoner tracks have a direct care focus and prepare the student to deliver high-quality 

care as primary care nurse pracPPoners. The program prepares students for the nurse pracPPoner role in either 

adult-gerontology or individual and family care across the lifespan. Graduates are eligible to sit for naPonal 

cerPficaPon and to seek advanced pracPce licensure in New Jersey. 

Who This Track Is For 
BSN-prepared registered nurses preparing for licensure and naPonal cerPficaPon as nurse pracPPoners in primary 

care. 

Registered Nurse Experience Requirement 
Students may begin the program and complete foundaPonal coursework, including Advanced Pathophysiology, 

Advanced Pharmacology, and Advanced Health Assessment, prior to meePng the clinical entry requirement. A 

minimum of two (2) years of registered nurse experience is required before a student may progress into Primary 

Care Clinical I. 

Students are responsible for documenPng their registered nurse experience with the DNP Program Director in 

advance of registraPon for Primary Care Clinical I. Students who have not met the experience requirement at the 

point of progression will work with the Program Director to revise their plan of study. 

Course Format and AQendance 
Clinical theory courses are held in person on the Camden campus. Students also complete two clinical days per 

week at approved healthcare sites. Some scholarly and didacPc coursework is offered in a hybrid format. 

TIME COMMITMENT  

This is a rigorous, full-Pme program. Because of the in-person course schedule and the two clinical days 
per week, most students in this track are not employed full Pme during their clinical coursework. Students 
should plan their work and personal commitments accordingly. 

Clinical Hours 
Clinical hour requirements at Rutgers School of Nursing–Camden exceed the naPonal minimum. Students in the 

nurse pracPPoner tracks complete 240 supervised clinical hours per clinical theory course, so that graduates enter 

pracPce clinically confident, well-pracPced, and prepared to provide excepPonal care. 

Culmina)ng Requirement 
DNP Scholarly Project with a primary care focus. 
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M S N  TO  D N P  —  C L I N I C A L  L EA D E RS H I P  
The MSN to DNP Clinical Leadership track prepares licensed advanced pracPce nurses for doctoral-level 

scholarship, evidence-based pracPce, and clinical leadership. The track builds on the student's exisPng master's 

preparaPon and clinical license, deepening the student's ability to evaluate and improve care within the clinical 

setng in which they already pracPce. 

Who This Track Is For 
Licensed advanced pracPce nurses (APNs), including nurse pracPPoners, cerPfied nurse midwives, and cerPfied 

registered nurse anesthePsts, pracPcing in any clinical setng, whether acute care or ambulatory. 

Course Format and AQendance 
Synchronous remote courses meet during evening sessions. This track is intenPonally designed for working 

professionals who are currently employed as licensed advanced pracPce nurses. 

Scope of the Track 
This track does not lead to iniPal advanced pracPce licensure and does not confer a new populaPon-focused 

cerPficaPon. Students enter the track already licensed and cerPfied in their advanced pracPce role. 

Culmina)ng Requirement 
DNP Scholarly Project. 

M S N  TO  D N P  —  SY S T E M S  L EA D E RS H I P  
The MSN to DNP Systems Leadership track prepares master's-prepared nurses for doctoral-level leadership in 

health systems, organizaPons, and policy environments. The track has an indirect care focus and develops the 

student's capacity to lead quality improvement, shape policy, and improve outcomes at the populaPon and 

systems level. 

Who This Track Is For 
MSN-prepared nurses who are not nurse pracPPoners or advanced pracPce clinicians, and who are pursuing or 

currently hold leadership roles in hospital administraPon, community health organizaPons, health policy, or 

systems-level operaPons. 

Course Format and AQendance 
Synchronous remote courses meet during evening sessions. This track is intenPonally designed for working 

professionals. 

Scope of the Track 
This track does not prepare students for advanced pracPce licensure or naPonal cerPficaPon as a nurse 

pracPPoner. 

Culmina)ng Requirement 
DNP Scholarly Project addressing a systems-level pracPce problem. 
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G E N E R A L  D N P  I N F O R M AT I O N  
Plans of Study 
Plans of study for each DNP track are maintained on the School of Nursing–Camden website and in the Rutgers–

Camden Graduate Catalog (catalogs.rutgers.edu), which is the official record of curriculum requirements. Students 

are governed by the plan of study in effect at the Pme of their matriculaPon. Each student receives a copy of their 

plan of study upon admission and should retain it for the duraPon of the program. Students must consult their 
Program Director before devia7ng from the published course sequence. Curriculum requirements are subject to 

change; changes affecPng currently enrolled students will be communicated in wriPng to the student's official 

Rutgers email address. 

Current plans of study are available at: nursing.camden.rutgers.edu/find-your-program/graduate-students-and-

professionals/doctor-nursing-pracPce 

 
Time to Degree Comple)on 
Students must complete all requirements for the Doctor of Nursing PracPce degree within five (5) years of 

matriculaPon into the program. This limit includes any periods of approved leave of absence, academic probaPon, 

or part-Pme enrollment. Students who anPcipate that they will not complete the degree within this period must 

pePPon the DNP Program Director in wriPng in advance of the deadline; extensions are not automaPc and are 

granted only for documented extenuaPng circumstances. Students who exceed the five-year limit without an 

approved extension may be dismissed from the program. 

Advanced Pharmacology Currency Requirement 
In accordance with New Jersey Board of Nursing regulaPons governing advanced pracPce nurse cerPficaPon and 

prescripPve authority, graduate-level Advanced Pharmacology coursework must have been completed within five 

(5) years prior to applicaPon for cerPficaPon. Students whose Advanced Pharmacology coursework will exceed this 

five-year window before program complePon will be required to repeat the course at their own expense. Students 

are responsible for monitoring the currency of this coursework in consultaPon with their Program Director and 

should account for it when planning their sequence of study, parPcularly if progression is delayed by a leave of 

absence, part-Pme enrollment, or course repePPon. 

Transfer of Credit 
In accordance with Rutgers University policy, students entering the DNP program with a master's degree in nursing 

may transfer up to twelve (12) graduate credits toward the DNP degree. Transfer credits must be evaluated and 

approved by the DNP Program Director in consultaPon with the Associate Dean for Graduate Programs.  

MSN Gap Analysis and Clinical Hour Credit 
A gap analysis is completed for each post-master's student upon admission to determine which DNP program 

requirements have been met through prior master's-level coursework. Consistent with AACN and CCNE 

expectaPons of a minimum of 1,000 post-baccalaureate scholarly hours, up to 500 hours completed during the 

student's master's program may be applied toward this requirement. Students must therefore complete a 

http://nursing.camden.rutgers.edu/find-your-program/graduate-students-and-professionals/doctor-nursing-practice
http://nursing.camden.rutgers.edu/find-your-program/graduate-students-and-professionals/doctor-nursing-practice
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minimum of 500 supervised scholarly hours within the DNP program at Rutgers School of Nursing–Camden. The 

gap analysis is conducted by the DNP Program Director and documented in the student's academic file. 

All students will produce scholarly work that contributes to pracPce improvement. A more detailed descripPon of 

the expectaPons and processes associated with the project may be found in the DNP Project Requirements Toolkit. 

D O C TO R  O F  N U RS I N G  P R A C T I C E  P ROJ EC T  
All students will produce scholarly work that contributes to pracPce improvement. A more detailed descripPon of 

the expectaPons and processes associated with the project may be found in the DNP Project Requirements Toolkit. 

Beginning to Iden)fy a Project Focus 
Students should begin considering a potenPal area of scholarly pracPce change early in the program, prior to 

enrolling in FoundaPons of Nursing Science and Evidence-Based PracPce and Health PromoPon. These courses are 

designed to help students refine a broad area of interest into a defined pracPce problem suitable for doctoral-level 

inquiry. Students who enter the seminar sequence without a general area of focus are at a significant 

disadvantage, as the DNP Project Planning Seminar is intended for developing a project plan rather than for 

idenPfying a topic. 

Scope of DNP Scholarship 
Not all pracPce acPviPes meet the threshold of DNP scholarship.. Doctoral-level pracPce scholarship requires that 

the student idenPfy a significant pracPce or systems problem, appraise and synthesize the relevant evidence, 

implement a change within the pracPce setng, and evaluate the outcomes and sustainability of that change. 

WHAT DISTINGUISHES A DNP PROJECT  

ImplemenPng a screening instrument to generate a score is not in itself a DNP project. ImplemenPng that 
instrument and using the resulPng data to drive a measurable change in pracPce may be. 

 

Projects are typically situated in primary care for the BSN to DNP tracks. The MSN to DNP tracks should be 

consistent with the focus of the program. Recognized project types include: 

• Quality improvement iniPaPves 

• Evidence-based pracPce implementaPon projects 

• Program development and evaluaPon 

• Clinical pracPce guideline development 

• Policy analysis and advocacy projects 

• PopulaPon health and systems-level projects 

• Telehealth and technology integraPon projects 

Students should consult the DNP Project Requirements Toolkit and their Faculty Chair to determine whether a 

proposed project fits within an approved type and meets the expectaPons for doctoral-level scholarship. 
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Seminar Sequence and Faculty Chair 
Three scholarly seminar courses in the curriculum support the project: 

▪ DNP Project Planning Seminar (Seminar I) is designed to support students in developing project plans. 

Students must submit and gain approval for project proposals upon the complePon of Seminar I. 

▪ DNP Project Implementa$on Seminar (Seminar II) is the semester in which students implement projects and 

collect any project-related data. 

▪ DNP Project Evalua$on and Dissemina$on Seminar (Seminar III) is designed to support students in analyzing 

and synthesizing project data and preparing work for disseminaPon. In this seminar, students will write 

abstracts that may be submiUed to professional conferences and manuscripts suitable for publicaPon. 

Acceptance of an abstract or publicaPon of a manuscript is not a requirement for complePon of the program. 
 

Students register for a secPon of the DNP Project Planning Seminar (Seminar I). The doctoral-prepared Rutgers 

School of Nursing-Camden faculty member teaching that secPon serves as the student's Faculty Chair and 

conPnues with the student's cohort through Seminars II and III. This structure provides students with one 

consistent faculty advisor from proposal development through disseminaPon. 

Students must be proacPve in seeking guidance and support from their Faculty Chair in the planning, design, and 

implementaPon of their projects. The Faculty Chair is responsible for ensuring that the student maintains a steady 

pace and a defined focus, and for confirming that project work has been successfully completed. 

DNP CommiQee Member 
In addiPon to the Faculty Chair, each student secures a DNP CommiUee member who serves on the student's DNP 

project team. The DNP CommiUee member is a doctoral-prepared faculty member of the student's choosing. 

Students are responsible for idenPfying and securing their DNP CommiUee member and should do so during the 

DNP Project Planning Seminar (Seminar I), in consultaPon with their Faculty Chair. If a student is unable to secure a 

DNP CommiUee member, one will be assigned. 

The DNP CommiUee member provides an independent scholarly perspecPve on the project, reviews the final 

scholarly paper, and signs off on the final project determinaPon in conjuncPon with the Faculty Chair. The DNP 

project team consists of the Faculty Chair and the DNP CommiUee member. The pracPce-service partner serves in 

a consultaPve role to the team but does not parPcipate in academic evaluaPon. 

Prac)ce Partner 
Each student works with a pracPce partner at the site where the DNP project is conducted. The pracPce partner is 

a leader or clinician within the organizaPon who has the authority or influence to support the project, such as a 

manager, director, medical director, or senior clinician. The pracPce partner is idenPfied during the DNP Project 

Planning Seminar (Seminar I) in consultaPon with the Faculty Chair. 

The pracPce partner helps ensure that the project addresses a need the organizaPon recognizes, facilitates access 

to the site, staff, and data needed for implementaPon, and supports the sustainability of the pracPce change aver 

the project ends. Students are responsible for keeping the pracPce partner informed of the project's goals, plan, 

Pmeline, and progress, and for following all policies of the pracPce site. 
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Verifica$on of Project Implementa$on. To confirm that the project was carried out as reported, the pracPce 

partner completes a PracPce Partner AUestaPon at two points. At the end of the DNP Project ImplementaPon 

Seminar (Seminar II), the pracPce partner aUests that the project was implemented at the site and states the dates 

of implementaPon. Before the Faculty Chair signs off on the final scholarly paper in the DNP Project EvaluaPon and 

DisseminaPon Seminar (Seminar III), the pracPce partner reviews a summary of the project's results and aUests 

that the data were collected at the site during the implementaPon period and that the reported results are 

consistent with the site's experience of the project. The Faculty Chair may contact the pracPce partner directly at 

any point to confirm project acPviPes. 

Progression through the Seminar Sequence 

REGISTRATION DOES NOT GUARANTEE PROGRESSION  

RegistraPon in the seminar sequence does not guarantee progression to the next seminar, complePon of the 
DNP project, or conferral of the degree. Each seminar is a graded course with its own deliverables, and 
students must earn a grade of B or beUer to progress. 

 

Progression is based on demonstrated readiness rather than on Pme enrolled. A student may earn a non-

progressing grade in a seminar when, in the judgment of the Faculty Chair: 

▪ The project proposal has not been adequately developed or has not received required approvals 

▪ The project has not been implemented, or implementaPon is incomplete 

▪ Project data have not been collected or are insufficient to support evaluaPon of outcomes 

▪ WriUen work does not meet doctoral-level standards for scholarly wriPng, synthesis, or use of evidence 

▪ Required site or pracPce-partner support has not been secured or has been withdrawn 

 

A grade of Incomplete is granted only when at least 80 percent of the coursework has been completed at the end 

of the semester and the student is otherwise in good standing in the course. An Incomplete is not available to 

students who have not substanPally completed the seminar deliverables.  

Consequences of a Non-Progressing Grade in a Seminar Course 
A grade below B in a seminar course carries the same consequences as a non-progressing grade in any other 

required DNP course. Students should understand that: 

▪ The seminar must be repeated, which will extend the student's Pme to degree 

▪ A student who earns a grade below B in two required nursing courses, or in the same required nursing course 

twice, is subject to dismissal from the program 

▪ A student who has already earned one non-progressing grade elsewhere in the curriculum is therefore at risk 

of dismissal from a single seminar failure 

 

Students who receive a non-progressing grade will meet with the Faculty Chair and the DNP Program Director to 

review the deficiencies, establish a wriUen plan with specific deliverables and Pmelines, and determine the 

appropriate registraPon status for the following semester. 



Graduate Handbook 2026 - 2028 

R U T G E R S  S C H O O L  O F  N U R S I N G  – C A M D E N  16 

A student who wishes to appeal a seminar grade should follow the grade appeal process, beginning with a wriUen 

complaint to the DNP Program Director. This process replaces the informal conference step described in the Grade 

Grievance policy, as the Faculty Chair serves as both course instructor and project mentor. 

Con)nued Work on the DNP Project 
Students who have successfully completed the seminar sequence but have not completed all remaining project 

requirements, including final approval of the scholarly paper, project presentaPon, evidence of manuscript 

submission, and admission to degree candidacy, must maintain conPnuous registraPon unPl the degree is 

conferred. Students should be aware that: 

▪ ConPnuous registraPon is required unPl all degree requirements are met and the degree is conferred 

▪ RegistraPon in maintaining matriculaPon carries tuiPon and fee charges and may affect eligibility for financial 

aid, loan deferment, and, where applicable, immigraPon status; students should consult the Office of 

Financial Aid before elecPng this opPon 

▪ The five-year limit for degree complePon conPnues to apply and is not extended by periods of maintaining 

matriculaPon 

▪ Faculty Chair availability for supervision outside the scheduled seminar sequence is not guaranteed and must 

be arranged in advance 

Students are strongly encouraged to work proacPvely with their Faculty Chair throughout the seminar sequence in 

order to remain on schedule for graduaPon. 

Group Projects 
The American AssociaPon of Colleges of Nursing (AACN, 2015) recommended group or team projects as another 

opPon for students to meet the final scholarly project requirement in a Doctor of Nursing PracPce program. 

Students wishing to complete a DNP project as a group of two must show evidence and a rubric of division of 

labor demonstraPng that there is sufficient content and work for both students. A group project must be approved 

by the Faculty Chair. For more informaPon on group projects, refer to the DNP Project Requirements Toolkit. 

Admission to Degree Candidacy 
All DNP candidates complete an applicaPon for admission to candidacy for degree at 

grad.admissions.rutgers.edu/Diploma/Login.aspx. Prior to the Associate Dean of Graduate Programs signing off on 

the degree portal, the Faculty Chair and DNP CommiUee member must sign off that the students scholarly project 

meets the requirements for the degree.  

 

 

 

 

 

http://grad.admissions.rutgers.edu/Diploma/Login.aspx
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S EC T I O N  I I I :  M A S T E R  O F  S C I E N C E  I N  N U RS I N G  –  S C H O O L  
N U RS E  S P EC I A LT Y  &  S C H O O L  N U RS E  C E RT I F I C AT E  P RO G R A M  

PROGRAM AT A GLANCE  

Tracks:   
• MSN in School Nursing (33 Credits) 
• MSN – School Nursing For Post-Baccalaureate CerPfied School Nurses (30 Credits) 

• School Nurse CerPficate Program (21 Credits) 

Program Director: Arcilia OrPz DNP, RN, CSN-NJ, FN-CSA |  arciliao@camden.rutgers.edu 

 

School Nurse Specialty  Program  
The Rutgers School of Nursing–Camden School Nurse Specialty Program prepares registered nurses to fill the 

important role of school nurse in K-12 educaPonal insPtuPons across New Jersey and become vital partners who 

advance academic success of students and contribute to the well-being of families and communiPes. Our 

populaPon health-focused graduate program offers two tracks: a School Nurse cerPficate and a School Nurse 

cerPficate with a Master of Science in Nursing 

Program Outcomes 
Graduates of the MSN in School Nurse  Program are expected to demonstrate the following student learning 

outcomes: 

AACN DOMAIN MSN PROGRAM LEARNING OUTCOMES 

1. Knowledge for Nursing 

PracPce 

Demonstrate clinical judgement and pracPce innovaPon informed by basic, social, 

cultural, and nursing sciences in the school nursing role to promote opPmal student 

outcomes. 

2. Person-Centered Care 

Demonstrate individualized, holisPc care within family, school, and societal contexts 

when evaluaPng evidence-based, coordinated school nursing. 

3. PopulaPon Health Apply knowledge of populaPon health policies and processes to school populaPons, 

from health promoPon to disease management, to improve access to care and the 

collecPve well-being of students and the school community. 

4. Scholarship for the 

Nursing Discipline 

UPlize processes and techniques of scienPfic inquiry to promote evidence-based 

pracPce to improve health outcomes of students and the school community. 
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5. Quality and Safety Incorporate principles of safety and improvement science to enhance school nursing 

paPent safety and minimize risk for paPents and providers. 

6. Interprofessional 

Partnerships 

Collaborate with health care, family, school, and community team members to 
optimize school nursing care and improve student health outcomes. 

7. Systems-Based Practice Practice school nursing effectively and proactively within schools and complex 
health systems, coordinating resources to provide safe, high-quality, and accessible 
care for all student populations. 

8. InformaPcs and 

Healthcare Technologies 

Practice school nursing in the context of evolving health information systems 
capacities and technology to promote safe, efficient care delivery. 

9. Professionalism Develop and nourish a sustainable professional school nursing identity that includes 
accountability, perspective, and a collaborative disposition reflecting school 
nursing’s highest values, including ongoing school nurse board certification. 

10. Personal, Professional, 

and Leadership 

Development 

Practice self-reflection and targeted activities to foster personal health, resilience, 
and lifelong learning supporting school nursing expertise and leadership. 

 
Plans of Study 
Plans of study for each MSN and cerPficate track are maintained on the School of Nursing–Camden website and in 

the Rutgers–Camden Graduate Catalog (catalogs.rutgers.edu), which is the official record of curriculum 

requirements. Students are governed by the plan of study in effect at the Pme of their matriculaPon. Each student 

receives a copy of their plan of study upon admission and should retain it for the duraPon of the program. 

Students must consult their Program Director before devia7ng from the published course sequence. Curriculum 

requirements are subject to change; changes affecPng currently enrolled students will be communicated in wriPng 

to the student's official Rutgers email address. 

Current plans of study are available at: hUps://nursing.camden.rutgers.edu/school-nurse 

Prac)cum Hours 
Students in the MSN in School Health Services and students pursuing the New Jersey School Nurse CerPficate 

complete a total of 180 supervised pracPcum hours. These hours are distributed across two courses: 

COURSE  TITLE  PRACTICUM HOURS  

58:705:560 School Nurse and Health Educa:on Prac:cum 135 

58:705:561 Improving Popula:on Health 45 

 Total 180 

Students approved under the Emergency School Nurse provision below complete 130 prac<cum hours. 

Both pracPcum courses are required for the New Jersey School Nurse CerPficate. Students complePng the 

cerPficate only, without the full MSN, complete the same pracPcum hours as students complePng the MSN. 

http://catalogs.rutgers.edu/
https://nursing.camden.rutgers.edu/school-nurse
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PracPcum hours must be completed in an approved school setng under the supervision of a qualified preceptor. 

Students are responsible for logging and submitng documentaPon of all pracPcum hours in accordance with 

School of Nursing-Camden requirements. PracPcum hours completed without prior approval of the site and 

preceptor will not be credited toward the requirement. 

Emergency School Nurse Provision  

Students employed in a public school as a New Jersey Emergency School Nurse for more than one year may enroll 

in School Nurse and Health EducaPon PracPcum (58:705:560) during their first summer of study, provided the 

school district furnishes wriUen documentaPon confirming employment. 

For these students, 50 of the 135 pracPcum hours required in 58:705:560 may be credited on the basis of school 

health office experience. Students granted this credit complete the remaining 85 pracPcum hours in 58:705:560, 

plus the 45 pracPcum hours required in Improving PopulaPon Health (58:705:561), for a total of 130 pracPcum 

hours. 

Students seeking this provision must submit documentaPon of employment and obtain approval from the School 

Nurse Program Director prior to registraPon. Credit is not granted retroacPvely. 

Time to Degree Comple)on 
Students must complete all requirements for the MSN degree within five (5) years of matriculaPon into the 

program. This limit includes any periods of approved leave of absence, academic probaPon, or part-Pme 

enrollment. Students who anPcipate that they will not complete the degree within this period must pePPon the 

MSN Program Director in wriPng in advance of the deadline; extensions are not automaPc and are granted only 

for documented extenuaPng circumstances. Students who exceed the five-year limit without an approved 

extension may be dismissed from the program. 
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S EC T I O N  I V:  WO U N D,  O S TO M Y,  C O N T I N E N C E  N U RS I N G  
E D U C AT I O N  P RO G R A M  ( WO C N E P )  

PROGRAM AT A GLANCE  

Tracks:   

• WOC CerPficate (13 credits) 

Program Director: Janice Beitz PhD, RN, CS, CNOR, CWOCN-AP, CRNP, MAPWCA, ANEF, FNAP, FAAN |  
janice.beitz@camden.rutgers.edu 

 

Wound, Ostomy, Con)nence Nursing Program (WOCNEP) 
The Wound, Ostomy, ConPnence CerPficaPon Program prepares nurses to specialize in wound, ostomy, and 

conPnence care in acute, sub-acute and long-term care faciliPes, as well as in the home or community. Students 

apply directly to the program and develop a plan of study with the program director. 

 
Na)onally Accredited, Graduate-Level Program 
The Rutgers School of Nursing–Camden WOCNEP is fully accredited by the Wound Ostomy and ConPnence Nurses 

Society and is the only graduate level tri-specialty nursing cerPficate program in the naPon. In addiPon, the WOC 

nursing specialty is recognized by the American Nurses AssociaPon. Graduates of the WOCNEP are qualified to sit 

for the Wound Ostomy ConPnence Nursing CerPficaPon Exams offered by the Wound Ostomy ConPnence Nursing 

CerPficaPon Board (WOCNCB), which began cerPfying nurses in 1978. The WOCNCB cerPficaPon is valid in every 

state. 

Program Outcomes 
Graduates of the WOC  Program are expected to demonstrate the following program outcomes: 

#  PROGRAM OUTCOME  

1 Demonstrate clinical judgement and prac:ce innova:on informed by basic, social, and nursing sciences in the 
wound, ostomy, con:nence (WOC) nursing role to promote op:mal pa:ent outcomes. 

2 Demonstrate individualized, holis:c care within family and societal contexts when evalua:ng evidence-based, 
coordinated WOC nursing care. 

3 Apply knowledge of popula:on health policies and processes to WOC pa:ent popula:ons, from health 
promo:on to disease management, to promote op:mal, equitable health outcomes. 

4 U:lize processes and techniques of scien:fic inquiry to promote evidence-based WOC health outcomes. 

5 Incorporate principles of safety and improvement science to enhance WOC pa:ent safety and minimize risk for 
pa:ents and providers. 
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#  PROGRAM OUTCOME  

6 Collaborate with health care, family, and community team members to op:mize WOC nursing care and 
improve pa:ent health outcomes. 

7 Prac:ce WOC nursing effec:vely and proac:vely within complex health systems to promote op:mal WOC care 
for diverse popula:ons. 

8 Prac:ce WOC nursing in the context of evolving health informa:on systems, capaci:es, and technology to 
promote safe, efficient care delivery. 

9 Develop and nourish a sustainable professional WOC nursing iden:ty that includes accountability, percep:on, 
and collabora:ve spirit reflec:ng WOC nursing's highest values, including ongoing WOC board cer:fica:on. 

10 Prac:ce self-reflec:on and targeted ac:vi:es to foster personal health, resilience, and lifelong learning 
suppor:ng WOC nursing exper:se and leadership. 

 

Required courses for Wound, Ostomy, Con)nence Program 
• 58:705:551 Wound, Ostomy, ConPnence Nursing I (5 credits) 

• 58:705:552 Wound, Ostomy, ConPnence Nursing II (5 credits) 

• 58:705:553 Wound, Ostomy, ConPnence Nursing Clinical PracPcum III (160 hours plus 

• classroom Pme) (3 credits) 

Format 
• Online: combines excepPonal classroom instrucPon with clinical experience. 

• Two (5)-credit didacPc courses are taught during fall and spring semesters in a once weekly. A 3-credit 

course: The summer contains the 160-hour clinical pracPcum. 

• Experienced faculty, disPnguished WOC nurses, and interprofessional colleagues present on topics 

including wound care, urinary and fecal diversions (ostomy), and urinary/fecal inconPnence for on-campus 

students. The (3)-credit clinical course component consists of a 160-hour clinical pracPcum with an expert 

credenPaled preceptor, plus a bi-weekly class that meets in the summer semester or periodically online. 

Requirements for the WOCNEP are listed on the Rutgers School of Nursing, Camden WOCNEP webpage: 

hUps://nursing.camden.rutgers.edu/wound-ostomy-conPnence-nurse 

 

 

 

 

https://nursing.camden.rutgers.edu/wound-ostomy-continence-nurse
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S EC T I O N  V:  P O S T- M A S T E R ’ S  N U RS E  E D U C ATO R  C E RT I F I C AT E  
P RO G R A M  

PROGRAM AT A GLANCE  

Tracks:   

• Post-Masters CerPficate (12 credits) 

Program Director: Mary Wunnenberg EdD, MSN, RN, CNE |  mary.wunnenberg@rutgers.edu 

 

CerPficaPon in any field is a mark of professionalism. For academic nurse educators, it establishes nursing 

educaPon as a specialty area of pracPce and creates a means for faculty to demonstrate their experPse in this role 

(NLN, 2022). The Post-Master's CerPficaPon Program will prepare master's or doctoral degree nurses with 

advanced knowledge and skills to teach in the classroom, clinical, and online setngs. Upon complePon of the 

program, students will meet the requirements (OpPon A) to sit for the NaPonal League for Nursing CerPfied Nurse 

Educator (CNE or CNE-cl) exams. 

Program Outcomes 
The Rutgers–Camden Post-Master's Nurse Educator CerPficaPon Program graduate will be able to: 

1.  Demonstrate the knowledge and skills to educate nursing students in the classroom, clinical, and online 

setngs through the development of the Nurse Educator Core Competencies. 

2.  UPlize theorePcal knowledge and evidence-based strategies to support the transiPon from clinical 

pracPPoner to nurse educator in the classroom, clinical, and online setngs. 

3.  Become naPonally cerPfied as a Nurse Educator by the NaPonal League for Nursing (NLN). 

Required Courses 
• 58:705:542 FoundaPons of Nursing EducaPon (3 credits) 

• 58:705:540 Curriculum Development in Nursing EducaPon (3 credits) 

• 58:705:544 Assessment and EvaluaPon Methodologies in Nursing EducaPon (3 credits) 

• 58:705:546 Teaching PracPcum, including a 60-hour clinical pracPcum (3 credits) 

Format 
• Consists of online (asynchronous) and periodic remote synchronous acPviPes. 

• Three 3-credit didacPc theory courses are taught enPrely online during the fall and spring semesters. 

• The 3-credit teaching pracPcum requires a one-day virtual immersion, a 60-hour teaching pracPcum with 

a credenPaled preceptor, and periodic remote synchronous meePngs during the spring semester. 

Requirements 
Requirements for the Post-Master's Nurse Educator CerPficaPon Program are listed on the Rutgers School of 

Nursing–Camden Post-Master's Nurse Educator CerPficaPon Program webpage: 

hUps://nursing.camden.rutgers.edu/nurse-educator-courses 

https://nursing.camden.rutgers.edu/nurse-educator-courses


Graduate Handbook 2026 - 2028 

R U T G E R S  S C H O O L  O F  N U R S I N G  – C A M D E N  23 

S EC T I O N  V I :  G R A D UAT E  P RO G R A M S  A D M I S S I O N ,  
R EG I S T R AT I O N ,  A N D  E N RO L L M E N T  

Admission and registraPon can be complicated processes. Administrators, staff, and faculty are available to assist 

you as you navigate these systems. The informaPon below is wriUen to help graduate students understand the 

basic informaPon needed for enrollment. Faculty, staff, and administrators are accessible for guidance as needed. 

Academic Advising 
Academic advising is an expectaPon for all graduate students. Students are expected to meet regularly with their 

Program Director throughout their enrollment to review their plan of study, monitor progression, and plan course 

registraPon. Regular advising helps students remain on track for Pmely program complePon, anPcipate 

prerequisite and sequencing requirements, and address any academic concerns early. Students should not register 

for courses, alter their plan of study, or elect a part-Pme schedule without first consulPng their Program Director.  

Curricular Plans 

Full-Time and Part-Time Op)ons 
Students enrolled in 9 or more credits per semester are considered full-Pme; students enrolled in fewer than 9 

credits are considered part-Pme. Although the program offers a part-Pme opPon, courses may only be offered 

once a year, and many require prerequisites. Students who are contemplaPng a part-Pme plan of study must meet 

with the Program Director prior to beginning classes. 

BSN TO DNP REGISTERED NURSE EXPERIENCE REQUIREMENT  

Students in the BSN to DNP nurse pracPPoner tracks must have a minimum of two (2) years of registered 
nurse experience before progressing into Primary Care Clinical I. Students may begin the program and 
complete foundaPonal coursework (Advanced Health Assessment, Advance Pathophysiology and Advanced 
Pharmacology) prior to meePng this requirement. Students are responsible for documenPng their registered 
nurse experience in advance of registraPon for Primary Care Clinical I. Students who have not met the 
requirement at the point of progression will work with the Program Director to revise their plan of study. 

 

Con)nuous Registra)on 

Students are expected to be conPnuously registered every semester (Fall and Spring) from the date of 

matriculaPon. If a student needs or decides to take a semester off, the student must file for Maintaining 

MatriculaPon (see Maintaining MatriculaPon below). For semesters in which a student is not taking classes, they 

must pay any associated fees for Maintaining MatriculaPon. 

ConPnuous registraPon applies to all students, regardless of whether they are aUending in-person, remote, hybrid, 

or online classes. In other words, there are no formal student leaves of absence once matriculated. Students 

receiving financial aid should be aware of any implicaPons of not taking classes for a semester and should consult 

with the Office of Financial Aid for addiPonal informaPon. 
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Students with any type of hold (financial, registrar, compliance, or student health) will not be permiUed to register 

for classes unPl the hold is resolved. (Approved by Faculty Organiza6on 12/7/2021) 

Maintaining Matricula)on 

Students who need to interrupt their studies may, with approval from their Program Director and the Associate 

Dean, register for Maintaining MatriculaPon. This category of registraPon is available only to students not using 

faculty Pme or university and research faciliPes. 

Students may apply for Maintaining MatriculaPon for a maximum of two consecu7ve semesters at any one Pme 

during their tenure as a graduate student. Permission to register for Maintaining MatriculaPon for addiPonal 

semesters beyond two consecuPve semesters may be requested for extenuaPng circumstances and will be 

reviewed on a case-by-case basis by the Program Director and Associate Dean. In the absence of this waiver, the 

student must reapply to the program, and readmission is not guaranteed. (Approved by Faculty Organiza6on 
12/7/2021) 

Administra)ve Withdrawal from the School of Nursing — Camden 

InacPve students who are not registered for a course or for Maintaining MatriculaPon will be administraPvely 

withdrawn one week aver the end of the add/drop period and noPfied by the Office of the Registrar. Students 

who are administraPvely withdrawn will need to reapply to the program. (Approved by Faculty Organiza6on 
12/7/2021) 

Change of Registra)on and Withdrawals 

All students, regardless of program, are required to speak with their course faculty and Program Director before 

course withdrawal to ensure there is complete understanding regarding its effect on their academic plan of study, 

and so that a new plan is developed. For graduate students, prerequisite and co-requisite course requirements will 

not be waived. Because not all courses are offered every semester, a student may have to wait more than one 

semester to re-enroll in a course. For some students, this may delay academic progression and anPcipated 

program complePon. (Approved by Faculty Organiza6on 12/7/2021) 

Transfer Credit 

Requests for transfer of credits for graduate courses completed at another accredited insPtuPon will only be 

reviewed upon admission, before the start of the first semester, to the School of Nursing–Camden. The following 

limits are set on the maximum number of graduate degree credits transferable into the School of Nursing–

Camden. 

No more than 12 credits from an accredited insPtuPon earned for the degree may be transfer credits. Students 

who have completed nursing course credits elsewhere are evaluated on an individual basis. Nursing courses taken 

elsewhere are not guaranteed to transfer into the program. 

The school will consider applicaPons for transfer credit based on the following criteria: 

▪ Course documents support comparable graduate- or doctoral-level coursework at an accredited college or 

university. 
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▪ The student earned a B or beUer in the course or courses being transferred. 

▪ The course was not taken more than 6 years before the transfer request. Please note that Advanced 

Pathophysiology, Advanced Pharmacology, and Advanced Health Assessment must have been completed less 

than 5 years before admission. 

▪ The maximum number of credits that can be transferred is 12 credits. 

▪ Credits transferred for a course will not exceed the number of credits for the course offered at Rutgers School 

of Nursing–Camden. 

▪ Credits transferred for a course will not exceed the number of credits granted by the outside school. 

▪ Clinical theory and pracPcum courses are not transferrable. 
 

The Request for Transfer Credit form, official transcript(s) with final grade posted, and supporPng documents 

(syllabus including course descripPon, objecPves, and content outline) must be submiUed to the student's 

Program Director for review before admission. See Appendix A. (Approved by Faculty Organiza6on 12/7/2021) 

Course waiver and subs)tu)on (Internal Transfer of Credit) 

Students applying credits previously earned at Rutgers University, the School of Nursing, or the UMDNJ School of 

Nursing must meet with their Program Director to review which courses may be applied to their program of study. 

This is not a transfer of credit per se, but a process to apply for credits previously earned at Rutgers to replace or 

subsPtute required courses in the student's plan of study. The form to be completed and submiUed by the student 

to the Program Director is the Course Waiver and SubsPtuPon Form. 

If, upon review, the Program Director deems the course equivalent or acceptable for transfer (see criteria for 

transfer of credit above), the Program Director will submit the completed form to the Associate Dean for final 

review, authorizaPon, and approval. When a course subsPtuPon or waiver is granted and approved, the Office of 

the Registrar will record the applicaPon of credits on the student's transcript and in the student file. See Appendix 

B.(Approved by Faculty Organiza6on 12/7/2021) 
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S EC T I O N  V I I :  C O M P L I A N C E  R EQ U I R E M E N T S  
Compliances 

Adherence to the health requirements for all students at Rutgers School of Nursing–Camden is required. 

ImmunizaPon and health tesPng informaPon must be completed to meet New Jersey law and University 

requirements and to assist in maintaining your health and the health of others you meet while on campus. These 

forms should be submiUed as directed in your admissions materials. 

The School of Nursing–Camden also requires addiPonal health, criminal background, and other compliances as set 

forth by affiliate clinical agencies. Students must remain 100 percent compliant with these requirements in order 

to parPcipate in on- and off-campus lab experiences. 

 

NON-COMPLIANCE AFFECTS CLINICAL PARTICIPATION AND REGISTRATION  

Students will not be permiUed to aUend clinicals if they are non-compliant. Missed clinicals due to non-
compliance may result in failure of that parPcular clinical. 

RegistraPon holds may be placed on the accounts of non-compliant students, prevenPng them from 
registering for classes and delaying their program progression. 

 

Clinical Compliance Deadline for BSN to DNP Students  

Students in the BSN to DNP nurse pracPPoner tracks must have all clinical compliance documents complete and 

verified in Castlebranch by July 1. 

JULY 1 DEADLINE  

Students who are not compliant by July 1 will not be permiUed to move into clinical courses, including 
Primary Care I, Primary Care II, Primary Care III, FNP Women's Health, FNP Pediatrics, FNP PracPcum or 
Adult/Gero PracPcum. 

 

Registered Nurse Licensure for DNP, MSN and School Nurse Cer:ficate* 

Students must hold and maintain a current, valid, unencumbered Registered Nurse license in the State of New 

Jersey throughout their enrollment. Students must also hold a valid RN license in any state in which they complete 

clinical or pracPcum hours. Because clinical placements may be located outside New Jersey, students are 

responsible for confirming with their Program Director and clinical placement coordinator that they are properly 

licensed in the state of each placement before the clinical experience begins. 

Students who hold a mulPstate (compact) license under the Nurse Licensure Compact are responsible for 

understanding and upholding all regulaPons governing that license. This includes, but is not limited to, maintaining 

a single Primary State of Residence (PSOR) and complying with all domicile and relocaPon rules. A student whose 
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Primary State of Residence changes must take the required steps to remain properly licensed and must noPfy their 

Program Director of any change that affects their eligibility to complete clinical hours. 

Students are responsible for maintaining a current RN license in the Castle Branch tracking system and for 

reporPng any change in license status, including any disciplinary acPon, restricPon, or lapse, to the Program 

Director immediately. A student whose license becomes encumbered, restricted, or lapsed will not be permiUed 

to parPcipate in clinical or pracPcum experiences. 

*WOC Cer6ficate students need to be licensed in the state they are comple6ng their clinical requirments. 

Malprac)ce Liability Insurance 

School Nurse CerPficate and MSN, WOCNEP, and DNP students must carry personal malpracPce and liability 

insurance. 

Employment  

Given the rigorous nature of graduate educaPon, students may find it difficult to maintain full-Pme employment. If 

the student makes the decision to maintain employment during graduate educaPon, it is expected that 

employment will not interfere with or impede any porPon of the student's academic responsibiliPes. This includes, 

but is not limited to, aUendance at synchronous class sessions, examinaPons, clinical lab experiences, complePon 

of assignments, and clinical pracPcum experiences. 

Students are not permiUed to complete clinical or pracPcum hours at the specific site where they are employed, in 

the role in which they are employed. See the Clinical Site and Place of Employment policy in the Clinical 

Placements and ExpectaPons secPon for the full standard and examples. 

Document Tracking 

Students are required to submit immunizaPon records, medical records, background informaPon, and healthcare 

cerPficaPons directly to a tracking system managed by Castle Branch, a secure online plaqorm. Required 

documentaPon should not be submiUed to School of Nursing–Camden personnel. 

To access the Castle Branch tracking system, go to hUps://portal.castlebranch.com/RU21 and follow these steps: 

1. Click on the Package SelecPon tab. 

2. Select "Camden" for School Nurse Programs or WOCNEP, or select "Graduate Nursing" for DNP. 

3. Review the package summary and payment informaPon. Check the box acknowledging that you have "Read 

this InformaPon," then click "Click to ConPnue." 

4. Complete the requested informaPon on the following pages. 

5. ClassificaPon: follow the instrucPons provided in your Welcome LeUer. 

6. The InstrucPon Package will give a detailed outline with the package cost, which is all-inclusive. 

7. AddiPonal requirements include online E-Learning modules. Related work modules may not subsPtute for 

the E-Learning modules. 

8. Students must keep all documents current, such as annual TB requirements, biennial CPR, annual health 

insurance card, current nursing Student Handbook acknowledgement form, background checks, urine drug 

screen, and RN license. 

https://portal.castlebranch.com/RU21
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Students must upload all required documents into the Castle Branch tracking system by the assigned due date. See 

Appendix C. 

Student Substance Misue and Impairment 

The School of Nursing–Camden maintains a Student Substance Misuse and Impairment Policy that applies to all 

graduate and undergraduate nursing students enrolled in clinical and classroom setngs. The use of substances 

that impair judgment, performance, or professional behavior is strictly prohibited in all clinical and academic 

setngs. This includes, but is not limited to, alcohol, illicit drugs, cannabis, and the misuse of prescripPon 

medicaPons. 

As part of the iniPal Castle Branch compliance requirements, all students are required to undergo drug tesPng 

during their first nursing lab course. Students may also be required to undergo tesPng where there is reasonable 

suspicion of impairment. A student who receives a posiPve drug screen will be noPfied through the Castle Branch 

system and must report it immediately to the Director of SNC-CARES. 

Although cannabis is legal for adults in New Jersey, it remains illegal under federal law and is prohibited on Rutgers 

property and for the purposes of this policy. The complete policy, including definiPons, tesPng procedures, 

consequences of a posiPve result, voluntary self-disclosure, and provisions regarding impairment due to non-

substance-related factors, is set forth in Appendix G. 

WHERE TO FIND THE FULL POLICY  

The complete Student Substance Misuse and Impairment Policy, including all tesPng and reporPng 
procedures, appears in Appendix G. All students are responsible for reading and adhering to the policy in full. 
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S EC T I O N  V I I I :  A C A D E M I C  P O L I C I ES ,  P RO G R ES S I O N ,  A N D  
G R A D I N G  

AQendance Policies Related to Nursing Courses 

Students must be registered for class in order to aUend. Students who do not appear on the roster should be 

directed to the Registrar to address their registraPon issues. 

Course Absences 
Students are expected to aUend all lectures, to be on Pme, and to stay for the enPre class. If unable to aUend 

class, students are expected to inform the course professor by email. Students will be asked to provide course 

faculty with reasonable documentaPon regarding their absences. Students are responsible for the missed 

material. 

Clinical Absences 
It is the expectaPon of Rutgers School of Nursing–Camden that students aUend all clinical acPviPes, as clinical 

learning is considered essenPal to the complePon of the nursing program. The School expects students to 

recognize that they have entered a profession in which full parPcipaPon in the learning environment is an essenPal 

component of what will become a style of lifelong learning. Students should not expect to be excused from 

required coursework for personal or family events. 

Students should note that any absence from a clinical experience may place the student in jeopardy of not 

saPsfying the minimum clinical hour requirements. If a student must miss Pme due to illness or personal 

emergency, the student is responsible for calling the clinical preceptor as well as the clinical site prior to the start 

of the clinical experience. 

Absence Due to Religious Observance 
It is the policy of the University to excuse without penalty students who are absent because of religious 

observances and to allow these students to make up work missed because of such absences. ExaminaPons and 

special required out-of-class acPviPes will ordinarily not be scheduled on days when such students refrain from 

parPcipaPng in secular acPviPes. Absences for reasons of religious observance are not counted for reporPng 

purposes. A student who is absent from an examinaPon because of a required religious observance will be given 

an opportunity to make up the examinaPon without penalty. This provision does not relieve the student of 

responsibility for material covered during the absence, and students should noPfy course faculty in advance where 

possible. 

Course Formats 

There are four opPons for instructors to facilitate class sessions: 

In-Person 
Classes run in person at the School of Nursing–Camden per the course offering schedule published each semester 

by the Registrar's office.  
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The BSN to DNP nurse pracPPoner theory courses that involve clinical learning and diagnosPc reasoning are held 

in person. Rutgers School of Nursing–Camden is not an online program for clinical educaPon. Just as medical 

educaPon is not conducted online, we prepare our nurse pracPPoners through hands-on, in-person clinical 

learning so that our graduates are the strongest possible clinicians. The following clinical based courses are offered 

in the in-person format: Primary Care I, Primary Care II, Primary Care III, FNP: Pediatrics, FNP: Women's Health, 

Adult-Gerontology PracPcum, and FNP PracPcum. 

Remote Synchronous 
Remote synchronous classes run in real Pme, with students and instructors aUending together from different 

locaPons at an established scheduled Pme. Synchronous virtual classrooms operate much like tradiPonal 

classrooms, with set schedules and live discussions. Synchronous classes foster engagement and interacPon 

among instructors and students, allowing students to ask quesPons in real Pme of their classmates and 

instructors. 

Remote synchronous sessions carry the same expectaPons for aUendance, preparaPon, and parPcipaPon as in-

person classes. Students are expected to aUend from a quiet, appropriate learning environment, with their 

camera on and acPvely engaged for the duraPon of the session. Students may not aCend synchronous sessions 
with cameras off, in a non-par7cipatory manner, while working, while driving or opera7ng a vehicle, or while 
otherwise unable to give the class their full aCen7on. A student who is not able to parPcipate fully may be 

marked absent for that session. These expectaPons reflect the professional standards of nursing pracPce and 

ensure that all students benefit from live discussion and interacPon. 

Asynchronous (Fully Online) 
Asynchronous classes are flexible and run on the student's schedule. Asynchronous learning is self-paced and self-

guided and requires students to work more independently. Asynchronous classes oven feature prerecorded 

lectures that students watch independently, and require students to submit assignments and post at designated 

required Pmes. 

Hybrid (Classroom plus Online / Remote Synchronous) 
Hybrid courses combine tradiPonal classroom teaching with online and remote synchronous acPviPes. Some class 

sessions will be remote synchronous and some will be face-to-face, as established by the instructor throughout 

the semester. 

Academic Advisement  

Program Directors serve as the student's faculty advisor and provide academic and professional guidance 

throughout a student's course of study. Program Directors assist students in idenPfying strengths and weaknesses 

and in establishing short- and long-range academic and professional goals. The student and Program Director 
should meet at least once each term to review the student's progress and discuss goals. 

At the Pme of iniPal registraPon, the Program Director and the student review the plan of study, which assures the 

student can meet all program and degree requirements. This plan reflects the student's course selecPons for each 

term of enrollment and outlines the course sequence for complePon of degree requirements. ModificaPons to the 

program plan may be made, if necessary, in collaboraPon with the Program Director. It is the student's 
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responsibility to register for courses based upon the agreed plan of study. In the case of unforeseen 

circumstances, changes to program plans will be considered. Any quesPons regarding the course of study should 

be discussed with the Program Director. Students who deviate from their program plan without consulPng their 

Program Director may jeopardize their graduaPon date or successful program complePon. 

Nursing Courses 

Nursing courses designated as School 58:705 must be taken in the sequenPal order listed on the appropriate 

program plan of study. Devia$ons from the plan of study must be approved by the Program Director. To progress 

in the graduate nursing programs, a grade of B or higher must be earned in each nursing course. 

Course Grade Requirements 
Students must achieve a grade of B or beUer in order to successfully complete any graduate course. Some theory 

(didacPc) courses and clinical (residency) courses are offered concurrently as co-requisites. Students must repeat 

both the theory and clinical co-requisite courses if they fail to achieve a saPsfactory grade in either course within a 

parPcular semester. Students who fail to successfully complete a course may repeat the course once. Students 

who must repeat a course must meet with their Program Director to review a revised plan of study. 

KEY PROGRESSION RULE  

A grade lower than a B in ONE nursing course results in academic probaPon. 

A grade lower than a B in TWO nursing courses results in dismissal from the program. 

 

Grading Format for Nursing Courses 

GRADE  NUMERIC RANGE  PROGRESSION STATUS  

A 90-100  

B+ 85-89  

B 80-84  

C+ 75-79 Unacceptable for progression 

C 70-74 Unacceptable for progression 

D 60-69 Unacceptable for progression 

F 59 and below Unacceptable for progression 

 

Academic Standing 

ScholasPc standing is determined at the conclusion of each semester. 
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Poor Academic Standing 
Students who do not earn a B or beUer in all graduate nursing courses are considered to be in poor academic 

standing. Students in poor academic standing are required to meet with the Program Director to develop a plan 

for improving academic standing. Plans must be saPsfied within the specified Pmeframe to allow for student 

progression. To graduate from the program, students must be in good academic standing. 

Students whose term or cumulaPve grade point average is below a 3.00 are also defined as having poor academic 

standing and may be placed into one of four scholasPc standing categories: academic warning, academic 

probaPon, conPnued probaPon, or dismissal. 

(Approved by Faculty Organiza7on 12/7/2021) 

Academic Warning 
All students who earn a term or semester grade point average below a 3.00, regardless of cumulaPve grade point 

average, are placed on academic warning. Students are noPfied of an academic warning. Students will be removed 

from academic warning once they achieve a term or semester grade point average of at least a 3.00 during the 

next full academic term (either Fall or Spring), provided that their cumulaPve grade point average is at least a 3.00 

as well. (Approved by Faculty Organiza7on 12/7/2021) 

Academic Proba)on 
Students earning less than a B in one Graduate 58 course will be idenPfied as at risk and placed on academic 

probaPon. Students will be formally noPfied by the Program Director and must meet the plan outlined by the 

Program Director. Students earning less than a B in two Graduate 58 courses will be dismissed from the graduate 

program. 

ProbaPonary outcome: Students who fail to meet all the condiPons of their academic probaPon will be dismissed 

from the School. Students who meet all the condiPons of their academic probaPon will be removed from 

academic probaPon. (Amended and Approved by Faculty Organiza7on 5/5/2020) 

Withdrawal Policy for Nursing Courses 

All graduate nursing students, regardless of program, are required to contact their course faculty and their 

Program Director prior to course withdrawal to ensure a complete understanding of the effect the withdrawal will 

have on their plan of study. When a student withdraws from a course, a new progression plan may be needed. 

Specific courses may not be offered every semester; therefore, a student may have to wait more than one 

semester to re-enroll in the course. This delay may affect academic progression or anPcipated program 

complePon. If no courses are available for the student, an applicaPon for Maintaining MatriculaPon must be 

submiUed by the student. 

A student's extenuaPng circumstances may also necessitate a complete withdrawal from all courses. A meePng 

with the Program Director will be required so that students understand the financial, academic, and progression 

implicaPons of withdrawal. When a student returns from a complete withdrawal, a meePng with the Program 

Director must occur to revise and implement the academic progression plan to create the least amount of delay in 

program complePon. If a student does not register for more than two semesters aver withdrawal, a re-enrollment 

process will be required. 
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A student with a complete withdrawal from all courses in one semester, followed by subsequent individual 

withdrawals from the same courses, would be considered for dismissal from the program. 

WITHDRAWAL COUNTS AS AN ATTEMPT  

Students are permiUed only two aUempts to successfully complete a graduate nursing course; a withdrawal 
counts as an aUempt. 

A student who withdraws from a graduate nursing course and earns a grade less than a B on a subsequent 
aUempt at the same course will be considered for dismissal. 

A student who withdraws from a graduate nursing course being repeated, due to a previous withdrawal or a 
grade less than B, will be considered for dismissal. 

A student withdrawing from two or more different nursing courses in the same semester will not be 
dismissed; however, each withdrawal will count as an aUempt to successfully complete that nursing course. 

(Approved by Faculty Organiza7on 12/7/2021) 

Dismissal Policy 

A graduate student will be considered for dismissal from the School of Nursing–Camden for any one or more of 

the following circumstances: 

• Not meePng the condiPons of the probaPonary period (refer to the Academic ProbaPon policy above). 

• Earning less than a B in two or more required nursing courses, or earning less than a B in the same 

required nursing course twice. 

• Previously withdrawing from a 58 nursing course and repeaPng the course with a grade earned less than 

a B. 

• Earning a grade less than a B and then withdrawing from the course upon a second aUempt. 

• Withdrawing twice from the same 58 nursing course, which will be considered two unsuccessful 

aUempts. 

• Graduate students who do not maintain a B in two Graduate 58 courses will be considered for dismissal. 

(Amended and Approved by Faculty Organiza7on 5/5/2020) 

Academic Dismissal Appeal 
A student may appeal academic dismissal. These appeals go directly to the Associate Dean of Graduate and 

Professional Programs. Anyone wishing to appeal a dismissal must submit a leUer in wriPng within 10 school days 

(days on which the University is open for business) of receipt of the decision for dismissal. The appeal leUer must 

state the basis for the appeal and must be consistent with the following grounds: (1) technical error, (2) new 

informaPon, or (3) extenuaPng circumstances. The Associate Dean, whose decision is final, shall render a decision 

within 10 school days of receiving the appeal. During the dismissal appeal process, the student may maintain 

acPve status within the University to ensure access to email and other resources pending dismissal. (Approved by 
Faculty Organiza7on 12/7/2021) 
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Readmission Following Academic Dismissal 
Students who are academically dismissed or who voluntarily withdraw from the School may apply for readmission 

during the open applicaPon period. ApplicaPons for readmission are reviewed by the Graduate and Professional 

Programs (GPP), Program Director, and Associate Dean. Readmission is not guaranteed. Students who were 

academically dismissed and offered readmission will undergo an individual assessment by the Program Director, in 

collaboraPon with the Associate Dean, to determine the condiPons of readmission, including courses to be taken 

or repeated and the Pmeline for program complePon. See Appendix E. (Approved by Faculty Organiza7on 12/7/2021) 

Course and Clinical Hours Incompletes 

In general, faculty and students are strongly discouraged from granPng or requesPng incompletes in a course. 

Incompletes should only be given when circumstances beyond the control of the student necessitate addiPonal 

Pme for complePon of assignments or clinical hours. Faculty should only consider granPng an incomplete if at 

least two-thirds of the assignments have been completed. The faculty must noPfy the Graduate Program Director 

prior to granPng an incomplete in a course or clinical hours. 

Incomplete Clinical Hours 
This secPon describes incomplete clinical hours related to a student's issue or circumstances that interfered with 

the student complePng their clinical hours, and that were not related to a lack of available hours at the site or with 

the preceptor. If the student is not obtaining the hours they need at their clinical site, they should noPfy the 

faculty as soon as possible. 

If the faculty reviews the student's clinical schedule and consults with the pracPce site or preceptor to obtain 

informaPon or documentaPon confirming that the student had adequate Pme to complete the required clinical 

hours, then the faculty does not have to grant an extension for the complePon of clinical hours. Faculty should 

consult with the Graduate Program Director in this circumstance. 

A student with incomplete clinical hours must complete any outstanding clinical hours by or before progressing 
to the next semester. If extenuaPng circumstances arise, an excepPon may be made by the course faculty and 

Program Director on a case-by-case basis. A student needs to submit a detailed plan and schedule of how the 

clinical hours will be completed to the course faculty and the Graduate Program Director. The student will receive 

an I (incomplete) for both the theory and clinical courses unPl all course and clinical requirements have been met. 
(Approved by Faculty Organiza7on 5/3/2022) 

Incomplete Coursework 
As noted above, an incomplete may only be granted when at least two-thirds of the course assignments have been 

completed and circumstances beyond the student's control necessitate addiPonal Pme. The student must work 

with the faculty of the course to establish due dates for the required assignments to be submiUed. The faculty will 

have the discrePon to set the Pmeframe within which the assignment must be submiUed to meet the course 

requirements. However, it is strongly encouraged that incomplete assignments do not extend into the next 

semester. 
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In the event that a student fails to remove the incomplete within the designated Pmeframe, the student will not 

be allowed to progress unPl the requirement for the incomplete has been saPsfied. A graduate student cannot 

graduate with an incomplete grade in the graduate program. 

Any student who fails to remove an incomplete aver one full year from receiving the incomplete, or who fails to 

saPsfy their established plan, will face dismissal from the program. The grade will be converted to an F if the 

student fails to remove the incomplete aver the designated Pmeframe. The student may reapply to the program 

and will be required to repeat the course in its enPrety, including clinical hours if applicable, and meet all financial 

requirements. 

A student who has more than one incomplete will be granted one semester to remove the incompletes, aver 

which the student will not be allowed to register for addiPonal courses unPl all incompletes are removed. An 

"Abandoned" opPon will not be allowed within the graduate program. ("Abandoned" refers to a situaPon in which 

the student has agreed that the course may no longer be completed, and the program has agreed to allow the 

student to conPnue with permanent incompletes on their record.) 

The faculty of record or the Graduate Program Director may change the grade once all requirements have been 

met. (Approved by Faculty Organiza7on 5/3/2022) 

Mid-Semester Warning  

At course mid-semester, students in jeopardy of unsaPsfactory performance in a graduate nursing course may 

receive wriUen or electronic noPficaPon from the course faculty in Raptor Connect. A mid-semester academic 

warning is assigned to any student for reasons including, but not limited to, an average nursing course grade less 

than B; unsaPsfactory, unsafe, or unethical clinical performance; or poor aUendance. 

Following a mid-semester academic warning, it is the responsibility of the student to contact the faculty who 

issued the warning and develop an acPon plan. Students are responsible for monitoring their own progress in the 

course to ensure they are performing at a saPsfactory level. Absence of a mid-semester warning does not 

guarantee that a student will pass the clinical or didacPc porPon of a course. 

Course Grade Grievance Policy  

All faculty members are expected to grade fairly and to provide clear and consistent grading policies on their 

course syllabus. All grade disputes should be resolved in a Pmely fashion. 

A grade grievance results from a student's percepPon that their final grade in a course was based on something 

other than academic performance or was assigned arbitrarily by the faculty member. While students have the 

right to grieve final course grades, being dissaPsfied with one's earned grade, or failing to noPfy faculty of personal 

circumstances that may have affected academic performance, are not grounds for a grade grievance. 

Arbitrary grades are defined as those: 

• assigned to a student on some basis other than performance in the course; or 

• assigned to a student where the student is being held to a different standard compared to other 

students in that course. 
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Please note: 

• If the student feels an error has been made in calculaPng the final course grade, they should bring this 

to the aUenPon of the faculty member teaching the course prior to submitng a course grade grievance. 

• Failing to noPfy faculty of personal circumstances that may have affected academic performance, prior 

to submitng an assignment or sitng for a quiz, exam, or assessment, is not grounds for filing a grade 

grievance. 

• Receiving a grade that is close to the passing grade but does not qualify as passing (for example, the 

passing grade is 80 and the student scores 79.34) is not grounds for filing a grade grievance. 

To file a grade grievance, the student completes the course grade grievance form at:  

• cm.maxient.com/reporPngform.php?RutgersUniv&layout_id=59  

Progression During a Grievance 
When a student receives a course grade less than a B and that course is a prerequisite for subsequent courses, the 

student may progress to those courses unPl the grievance process has been resolved. The student will be advised 

that if the grade is upheld, they will be required to withdraw from the course or courses. This withdrawal will not 

count as an aUempt under the Withdrawal Policy. 

Grievance Process 
The student shall aUempt to reconcile the grade in quesPon by first emailing the faculty member teaching the 

course regarding the grade conflict. This must be done within three (3) business days from the day grades are 

posted in REGIS by the professor. The faculty member may then communicate with the student electronically or 

schedule a meePng with the student. 

The student has three (3) business days from the iniPal email to the faculty member to formally submit a course 

grade grievance to the Program Director using the link provided above. A formal grievance submiUed aver this 

three-day Pmeframe will not be accepted. The student has the opPon to submit supporPng documentaPon with 

the grade grievance applicaPon. DocumentaPon may include, but is not limited to, the course syllabus, any course 

material related to the grievance, email correspondence between the student and the faculty member, and a 

wriUen statement explaining why the student believes a grade grievance is warranted. All of this informaPon 

should be uploaded into the grievance portal when complePng the applicaPon. If the Program Director requires 

more informaPon from the student, a request will be sent to the student by Rutgers email. 

Once the Program Director reviews the grievance, the decision will be communicated to the student through 

Rutgers email. The student has the opPon to request a meePng with the Program Director within three (3) 

business days of receiving the decision. If the course grade grievance is denied by the Program Director, the 

student has the opPon of meePng with the Associate Dean of Graduate and Professional Programs. The student 

must make an appointment to meet with the Associate Dean within three (3) business days of receiving the 

Program Director's decision. The Associate Dean will make the final decision as to whether the grievance is 

jusPfied. The Associate Dean will noPfy the student and faculty in wriPng of the final decision within two (2) 

business days by a leUer sent to Rutgers email. (Approved by Faculty Organiza7on 4/9/2019 and 3/5/2022; revised to 
reflect the graduate program) 

 

http://cm.maxient.com/reportingform.php?RutgersUniv&layout_id=59
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Grade Grievance Process at a Glance 
The grievance process is Pme-sensiPve. Each step below carries a deadline in business days. Missing a deadline 

ends the process. 

STEP 1  ·   EMAIL  THE FACULTY MEMBER  Within 3 business days of grades pos4ng 

The student emails the course faculty member to aUempt to reconcile the grade. This must occur within three 
business days of grades being posted in REGIS. 

▼ 

STEP 2  ·   SUBMIT THE FORMAL GRIEVANCE  Within 3 business days of Step 1 email 

The student submits the formal course grade grievance to the Program Director through the Maxient portal, 
with any supporPng documentaPon. A grievance submiUed aver this window will not be accepted. 

▼ 

STEP 3  ·   PROGRAM DIRECTOR REVIEW  Decision returned by Rutgers email 

The Program Director reviews the grievance and communicates the decision to the student by Rutgers email. 
The student may request a meePng with the Program Director within three business days of the decision. 

▼ 

STEP 4  ·   ASSOCIATE DEAN REVIEW ( IF  DENIED)  Appointment within 3 business days of the decision 

If the grievance is denied, the student may meet with the Associate Dean of Graduate and Professional 
Programs. The student must schedule the meePng within three business days of the Program Director's 
decision. 

▼ 

FINAL  ·   ASSOCIATE DEAN DECISION  In wri4ng within 2 business days 

The Associate Dean makes the final determinaPon as to whether the grievance is jusPfied and noPfies the 
student and faculty in wriPng within two business days. The Associate Dean's decision is final. 

 

Formal Student Complaints  

Students who believe they have been treated in an arbitrary or puniPve manner by their instructors in maUers 

other than grades should review the maUer with the faculty member; then, if not resolved, then with the Program 

Director, then with the Associate Dean of Graduate and Professional Programs; and finally with the Dean of 

Students, if necessary. 

Test Time Allotment  

The majority of scheduled tests in the graduate programs at Rutgers School of Nursing–Camden will be Pmed, 

with a certain amount of Pme alloUed per quesPon on the test. Faculty reserve the right to allow a minimum of 60 
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seconds and a maximum of 75 seconds per quesPon on any given test. Faculty may add Pme considering the type 

of quesPons asked and the answers required. 

AddiPonal Pme may not be assigned to individual students unless they have documented accommodaPons 

officially authorized through the Office of Disability Services (ODS). No faculty member may grant, extend, or 

adjust test Pme on the basis of an accommodaPon that has not been formally authorized by ODS. 

AccommodaPons are not applied automaPcally or on a blanket basis across a student's program. A student 

approved for tesPng accommodaPons must formally request those accommodaPons each semester, for each 

course in which the accommodaPon is to be used, in accordance with ODS procedures. It is the student's 

responsibility to iniPate this request in a Pmely manner so that arrangements can be made before the scheduled 

test. Students must follow University policies to receive this accommodaPon and are referred to the Office of 

Disability Services at success.camden.rutgers.edu/disability-services. 

Nursing Curriculum Plans  

For specific nursing curriculum plans (DNP, MSN, School Nurse CerPficate, WOCNEP, and the Post-Master's Nurse 

Educator CerPficaPon Program), refer to the School of Nursing–Camden website at nursing.camden.rutgers.edu. 

Students are governed by the plan of study in effect at the Pme of their matriculaPon. 

Student Course Evalua)on  

Each semester, students receive a link via Rutgers email to the Student InstrucPonal RaPng Survey (SIRS) and are 

encouraged to provide feedback regarding the quality of their courses. The Program Director makes program 

decisions based on the results of these data. 

 

 

 

 

 

 

 

 

http://success.camden.rutgers.edu/disability-services.
http://nursing.camden.rutgers.edu/
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S EC T I O N  I X :  C L I N I C A L  P L A C E M E N T S  A N D  E X P EC TAT I O N S  
Clinical Rota)ons and AQendance  

Clinical or residency hours associated with clinical courses involve work with individual preceptors. LocaPon of 

preceptors can be a coordinated effort among the student, the CARES office, the Program Director, and faculty. 

Please follow all direcPons provided by email from all involved regarding preceptor placement. Once a preceptor is 

secured, students must complete the Graduate Clinical Placement Form provided by Rutgers–Camden. The 

informaPon in this form is needed to gain final approval and to ensure that the proper agency affiliaPon 

agreements are in place. The student is responsible for arranging schedules with the preceptor and is expected to 

accept the clinical schedule that the preceptor offers. 

Students are not permiUed to complete clinical or pracPcum hours at the specific site where they are employed, in 

the role in which they are employed. ComplePng clinical hours at one's own place of employment blurs the line 

between funcPoning as a nurse and funcPoning as a student, which raises quesPons of role, supervision, and 

liability should a concern arise during the clinical experience. It also limits the diversity of the student's learning 

experience. 

This restricPon applies at the level of the individual site and role, not the employer or health system. A student 

may complete clinical hours at a different site operated by the same employer, provided the student does not hold 

a nursing posiPon at that site.  

AUendance is mandatory for all in-person or synchronous online didacPc components of the program. Course 

faculty will communicate course-specific policies related to aUendance. Students are responsible for asking about 

these policies at the beginning of the semester if they are not explicitly stated. 

AUendance for residency courses is mandatory. The student is responsible for meePng the total number of clinical 

hours sPpulated in the syllabus for the residency course. Students must establish a mutually agreeable plan for 

noPfying the preceptor regarding an unanPcipated absence. In the case of a missed site visit, the student must 

noPfy the site visitor and reschedule, negoPate make-up Pme with the preceptor, and no:fy course faculty at the next 
scheduled class mee:ng about any missed clinical :me. 

Typhon Student Tracking System 

The Typhon NPST (Nurse PracPPoner Student Tracking) system funcPons as a complete electronic student tracking 

system that facilitates the recording of each student's paPent encounter logs during their clinical rotaPons. The 

system is web-based and HIPAA compliant, and allows students to enter paPent encounter informaPon such as 

demographics, clinical informaPon, diagnosis and procedure codes, medicaPons, and brief clinical notes. Each 

student enrolled in the DNP program is required to purchase and maintain a current Typhon account for use in all 

clinical courses. Students are encouraged to record encounters on the day of their clinical experience. 

In addiPon to the entry of clinical hours in Typhon, students are responsible for the following: 

1. Ini$aled $me logs: The form indicaPng the number of clinical hours, with the iniPals of the preceptor, must 

be completed each day the student is in the clinical setng and signed by the preceptor. These forms must be 

submiUed on the day of the mid-term evaluaPon and on the final day of class. 
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2. Clinical Performance Evalua$on: It is the responsibility of the student to give the preceptor a copy of the 

course syllabus, the leUer of introducPon, and the clinical evaluaPon form on the first day of clinical. It is the 

responsibility of the student to complete the self-evaluaPon and to have the preceptor complete both a mid-

course and a final clinical evaluaPon. Students should remind and provide the preceptor adequate Pme to 

complete these evaluaPons. Students who receive a failing grade on the final clinical evaluaPon fail the 

clinical component of the course, which results in a failure for the course. 

3. Typhon documenta$on: Typhon is graded as a pass/fail requirement. Students are strongly advised to 

document clinical hours in Typhon within 72 hours of their clinical day; however, students are required to do 

so within five (5) business days. It is imperaPve that students record these hours in a Pmely fashion to ensure 

accuracy and completeness. 

 

TYPHON DOCUMENTATION DEADLINES  

Failure to record hours in Typhon within five (5) business days of the clinical day will result in a clinical 
warning. 

One (1) late submission results in a clinical warning; two (2) clinical warnings will result in the student being 
disallowed from counPng those clinical hours toward the clinical course requirement. 

Students will not be allowed to register or progress to the next semester if clinical requirements have not 
been met. 

 

Typhon entries must include: 

• Proper semester, preceptor, course, and clinical site 

• PaPent demographics: age, race, gender and transgender status, insurance, and referral 

• Clinical informaPon: 
o Time with paPent, in minutes 

o Consult Pme with preceptor, in minutes 
o Type of decision making (straighqorward, low complexity, moderate complexity, high complexity) 

o Student parPcipaPon (observaPon, less than shared, shared 50/50, primary greater than 50 
percent) 

o Reason for visit (new consult, rouPne follow-up, etc.) 

o Chief complaint 
o Type of history and physical (problem focused, expanded problem focused, detailed, 

comprehensive) 
o Social problems addressed (housing, legal, substance use, etc.) 
o ICD-10 codes and CPT billing codes 

 

• MedicaPons: 
o Over-the-counter medicaPons currently taken 
o PrescripPons currently prescribed 

o Types of new and refilled medicaPons 

A current Typhon account for clinical logs is required.  (Typhon Policy approved by Faculty Organiza7on 3/2021) 
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Clinical Performance Evalua)on  

Students are responsible for providing their preceptors with a copy of the course syllabus, a leUer of introducPon, 

and the clinical evaluaPon form on the first day of clinical, and for having their preceptors complete both a mid-

course and a final clinical evaluaPon. Course faculty will make appropriate site visits to directly observe the 

student during the clinical rotaPon and, along with the preceptor, provide feedback for the student to improve 

their clinical performance. Students who receive a failing grade on the final clinical evaluaPon fail the clinical 

component of the course, which results in a failure for the course. 

Clinical Warning Policy 

The Clinical Warning Policy applies to all graduate nursing courses that contain a clinical pracPcum or residency 

component. The primary objecPves of the policy are to advise the student that they did not meet or follow 

established guidelines, policies, or protocols as outlined in the RSNC student handbook or course syllabus, and to 

provide guidance and direcPon for student learning. 

The clinical faculty may issue a clinical warning for the following reasons: 

• The graduate student failed to schedule the required site visit or was not present when the clinical faculty 

arrived at the site. 

• The graduate student failed to communicate effecPvely with clinical faculty as required, or to follow up on 

the previous plan of acPon. 

• The graduate student did not document in Typhon within five days of their clinical day as required. 

• The documentaPon in Typhon was incomplete, falsified, or not related to the current clinical site. 

• ObservaPon at the clinical site or consultaPon with the clinical preceptor revealed one or more of the 

following: 

o The student was not prepared to care for the client(s) assigned. 
o The student did not follow basic safety standards when caring for the client(s). 

o The student's performance at the clinical site was less than saPsfactory with regard to current 
clinical standards and guidelines, or did not follow the clinical agency's policies or guidelines. 

• Other issues. 

 

If a clinical warning is deemed necessary by the clinical faculty, the faculty member will discuss the situaPon 

directly with the student as soon as possible. The student will receive a copy of the clinical warning from the 

clinical faculty (hard copy or by email) describing the specific reason for the warning. The clinical faculty are 

required to noPfy the Graduate Program Director regarding the issuance of the clinical warning. The faculty will 

devise a plan of acPon with the student, the Graduate Program Director, and the clinical preceptor (if applicable) 

within seven (7) business days of the incident. Failure of the student to successfully meet the plan of acPon will 

result in a clinical failure and failure to progress within the graduate program. (Approved by Faculty Organiza7on 
3/1/2022) 

Professional Behavior in Clinical SeZngs 

Rutgers School of Nursing–Camden graduate students will demonstrate professional behavior during all clinical 

preceptor experiences, following the legal and ethical codes of nursing. Professional behavior promotes the well-
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being of clients, health care workers, and self; reflects accountability in preparaPon for, and documentaPon of, 

conPnuity of care; and reflects respect for the rights of individuals. Professional behavior also contributes to the 

maintenance of a civil, non-threatening, and therapeuPc environment. 

UNSAFE BEHAVIOR  

Student behavior considered unsafe, according to the professional judgment of the instructor or agency, is 
cause for immediate removal from the clinical site and faculty or administraPve review for dismissal from the 
graduate program. 

 

Contractual 
The student must pracPce within the contractual agreements between Rutgers and the affiliaPng agency and 

within the objecPves of the specific course. Students must be dressed and groomed according to school policy and 

wear Rutgers student idenPficaPon. Conduct and demeanor must be professional at all Pmes within the agency 

and surrounding areas. RSNC graduate students must dress according to the standards of the pracPce setng. 

Examples of substandard performance include, but are not limited to: 

• failure to noPfy the agency and clinical preceptor of non-aUendance or lateness at a scheduled clinical 

experience; 

• lack of adherence to clinical procedures as required by the agency; 

• behavior which does not promote student compliance with policies. 

Accountability 
The student must demonstrate responsibility in preparing for, implemenPng, and documenPng comprehensive 

client care. Excellent performance includes, but is not limited to: 

• adequate preparaPon for clinical pracPce; 

• adequate wriUen and verbal communicaPon; 

• adherence to procedures in the preparaPon, administraPon, and documentaPon of medicaPons and 

other nursing procedures; 

• reporPng to the preceptor and clinical course faculty any quesPonable nursing pracPce that affects client 

welfare; 

• performance aver receiving adequate orientaPon, theorePcal preparaPon, or appropriate assistance and 

supervision; 

• compliance with punctuality and aUendance; 

• compliance with health, criminal background, and agency requirements; 

• adherence to the Code of Ethics; 

• adherence to agency policies (for example, regarding smoking, e-cigareUes and vaping, and dress code). 

Nursing Code of Ethics  

The student pracPces according to the NSNA Code of Ethics: Code of Academic and Clinical Conduct (NaPonal 

Student Nurses' AssociaPon) and the ANA Code of Ethics for Nurses with InterprePve Statements (American 

Nurses AssociaPon, 2025), and acPvely promotes the values and ethics of the nursing profession. AcPng under 
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ethical principles ensures that the care provided does not jeopardize the client's basic rights or endanger 

professional relaPonships. The current codes are available at nsna.org and codeofethics.ana.org. 

Clinical Expecta)ons  
Graduate Nursing Student Clinical Dress Code 
It is expected that all graduate students will arrive at their clinical site and labs appropriately dressed and groomed 

in professional atre. If working with a preceptor, ask about the expected dress code for the clinical site and 

adhere to that policy if it is more conservaPve. Clothing worn should be representaPve only of Rutgers, not the 

student's place of employment. Jackets, scrubs, and similar items from the student's place of employment may 

not be worn to a graduate clinical site placement. 

Professional atre consists of the following: 

Jewelry 
• Jewelry should be conservaPve. Small earrings are permissible but no more than two pairs; no other 

visible piercings or tongue jewelry. A wedding ring or a conservaPve ring is permiUed. Bracelets are 
prohibited unless they are a medical alert bracelet. 

 

Nails, Hair, and Skin 
• Nails should be well trimmed and not extend beyond one-quarter inch from the end of the finger. No 

arPficial nails are allowed. Nail polish, if worn, should be neutral and consistent with insPtuPonal policy. 
Extreme hair colors are not permiUed. 

• TaUoos should not be visible and must be covered at all Pmes while in clinical. 

• Perfume, fragrant loPons, cologne, and other strong scents are prohibited due to possible allergic 
reacPons. 

• Makeup should be subtle, natural, and not distracPng or extreme. 

• Facial hair must be kept neat and trimmed so it does not interfere with paPent or provider safety. Each 
facility has different specificaPons about appropriate length. 

Shoes 
• Shoes should be appropriate for a day of standing. No high heels, open toes, or backless shoes. Sandals 

and flip-flops are never to be worn, even if other providers wear them. 

Clothing 
• Jeans, sweats, and yoga pants are not appropriate, even if the preceptor or other staff members wear 

them. 

• Head coverings may not be worn unless for religious, cultural, infecPon-control, or safety reasons. Hair 
bands worn for securing or tying back one's hair should be a solid color. 

• Students are expected to dress in business casual: dress slacks; shirts with collars; dresses or skirts no 
shorter than two inches above the knee; and no cleavage showing. Clothing should be clean, wrinkle-
free, and fit appropriately. Scrubs should only be worn if directed to do so by the preceptor or site, and 

scrubs or lab jackets should not represent any other insPtuPon. Rutgers scrubs are permiUed if 
approved by the preceptor and may be purchased from the bookstore. 
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Title VII of the Civil Rights Act of 1964 requires that excepPons to usual rules or preferences be made to permit 

applicants and employees to follow religious dress and grooming pracPces. Examples may include wearing 

religious clothing or arPcles (such as a ChrisPan cross, a Muslim hijab, a Sikh turban, or a Sikh kirpan); observing a 

religious prohibiPon against wearing certain garments (such as the pracPce of wearing modest clothing); or 

adhering to shaving or hair-length observances (such as Sikh uncut hair and beard, Rastafarian dreadlocks, or 

Jewish peyes). Please noPfy the course faculty of any needs for dress pracPces at the start of each semester if 

applicable. 

Lab Coats 
A wrinkle-free and clean lab coat is expected unless the student is directed not to wear one by the preceptor. The 

lab coat must have the Rutgers University designaPon neatly affixed on the lev side of the upper front of the coat. 

The Rutgers student badge must be worn at all Pmes, and the student's name and picture should be visible to the 

paPent and staff at all Pmes. (Dress Code Policy approved by Faculty Organiza7on 12/5/2023) 

Pregnancy  

A student who is pregnant may conPnue in clinical placement as long as her health status is saPsfactory and she is 

able to complete the needed clinical hours. A note from the healthcare provider indicaPng safety of parPcipaPon 

in clinical acPviPes may be required. For their safety, pregnant students must not enter areas where radioisotopes 

or x-ray therapy is being administered. Students who are pregnant should consult the SNC CARES office well in 

advance of their clinical assignment. Clinical agencies may have policies that determine the placement of students 

during pregnancy, and assignments may be made accordingly. 

Injury and Exposure to Hazardous Material in the Clinical SeZng  

Students who sustain injuries at the clinical site should immediately noPfy clinical faculty and follow injury 

reporPng procedures for both the clinical agency and Rutgers School of Nursing–Camden. All students must have 

and maintain current health insurance and show verificaPon of coverage as required. Rutgers–Camden and the 

clinical agencies that provide clinical experiences for students are not responsible for providing medical follow-up. 

When injury occurs, the student should assume full responsibility for iniPaPng medical care and subsequent 

follow-up using their current health insurance. The student must report the injury to the SNC CARES office within 

24 hours. 

In the event of exposure to infecPous or hazardous materials, blood, or body fluids, the student should follow the 

infecPon control procedures of the clinical agency, immediately noPfy clinical faculty, and follow exposure 

reporPng procedures for both the clinical agency and Rutgers School of Nursing–Camden. Neither Rutgers School 

of Nursing–Camden nor the clinical site is responsible for providing medical follow-up. When exposure occurs, the 

student should assume full responsibility for iniPaPng medical care and subsequent follow-up using their current 

health insurance. 
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REPORTING AN INJURY OR EXPOSURE  

Complete a Rutgers School of Nursing–Camden Incident Report within 24 hours of the occurrence by 
contacPng the CARES office at 856-225-6358. 

Students carry their own medical insurance and should use their own discrePon in seeking medical care. 

It is recommended that the student also noPfy Rutgers–Camden Student Health Services within 24 hours. 
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S EC T I O N  X :  I N D E P E N D E N T  S T U DY  
What Is an Independent Study? 
Independent Study is a course proposed and designed by a graduate student for an in-depth project on a unique 

topic or area of interest. The proposed topic must be one that is not currently covered by an exisPng course and 

should be decided upon aver a meePng between the student and the professor. The Independent Study is 

considered equivalent to a seminar in workload and counts as an elecPve course toward degree requirements. 

How Do Independent Studies Work? 
The graduate student makes the iniPal proposal and approaches a Rutgers University–Camden School of Nursing 

faculty sponsor to serve as a guide, mentor, or facilitator. The faculty member and graduate student must work out 

the final design of the Independent Study Course Plan before the start of the semester. UlPmately, it is up to the 

graduate student to manage their own work within the designated Pmeframe agreed upon with the faculty 

sponsor. 

Who Is Eligible? 
Any Rutgers University–Camden School of Nursing graduate student may request an independent study during 

their graduate program. Students must have at least a 3.0 GPA to apply for the Independent Study opPon. 

Independent studies require a commitment of approximately six hours per week, assuming a 3-credit course. At 

the end of the semester, the professor submits a grade, as in a regular course. A student may take only one 

independent study course during their Pme in the DNP program. 

Other Considera)ons 
Faculty members are not required to accept any Independent Study proposal, and they receive no extra 

compensaPon for doing so. This one-to-one mentoring is a personal investment made by the faculty member, 

based on good faith that the graduate student will effecPvely manage the process and produce high-quality work. 

It is therefore extremely important for the graduate student to recognize and respect the level of trust placed in 

them and to make every effort to meet or exceed expectaPons. 

How Do I Submit a Proposal? 
It is the graduate student's responsibility to iniPate the discussion with the prospecPve faculty sponsor. This must 

occur in the semester before the planned independent study, in advance of the registraPon period. Ideally, the 

graduate student will seek out a faculty member who has a related clinical specialty interest, related research, or 

teaching in a field closely related to the proposed Independent Study topic, and will discuss that faculty member's 

interest and willingness to serve as sponsor. 

Submit the following to a full-Pme faculty member during the preregistraPon period for the semester: 

• Completed applicaPon form 

• Unofficial transcript 

• Proposal outline, closely following the guidelines below 

 

An outline including the following informaPon must be given to the prospecPve faculty sponsor: 
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• Topic descripPon 

• Topic objecPves 

• Strategies for achieving objecPves 

• Criteria for evaluaPon 

It is up to the faculty member to accept or decline a graduate student's Independent Study proposal. Faculty may 

suggest further discussion or revisions. The student and faculty member must reach agreement on the 

Independent Study and compile a syllabus that specifies the required reading and wriPng requirements as well as 

the meePng schedule. DocumentaPon of their agreement is sent to the Associate Dean of Graduate and 

Professional Programs, who may accept the proposal or request addiPonal informaPon for clarificaPon. The 

Associate Dean may retain documentaPon in a central file for later reference. 

If the Independent Study topic and proposal are approved, the Independent Study Form is signed by the faculty 

member and by the Associate Dean of Graduate and Professional Programs. The faculty member will then provide 

the Special Permission Number (SPN) required for the student to enroll in a Special Topics in Advanced Nursing 

course. 

A^er the Proposal Is Approved 
Once enrollment in the course is complete, the student begins work on the Independent Study. It is solely the 

student's responsibility to set the necessary appointments with the faculty mentor and to adhere to the proposal 

Pmeline. 

When the Work Is Finished 
Upon complePon, the student provides all deliverables to the faculty mentor in accordance with the descripPons 

and deadlines set forth in the final, approved proposal. Simply complePng the work is no guarantee of an A grade; 

high-quality work is expected. When the graduate student and faculty mentor agree that the work is complete, 

the faculty member assigns a grade and submits it to the Registrar for posPng to the student's record. To allow for 

any needed discussion at this point in the process, students are advised to schedule complePon of the planned 

work a week or more before the standard grade submission date for that semester. 

Record Reten)on 
The Associate Dean of Graduate and Professional Programs maintains a file of Independent Study projects. This file 

should contain the original agreement document, a copy of the final wriUen outcome of the project, and a copy of 

the student's signed permission to use the work as a guide for future projects. 

Independent Study Proposal Outline Guidelines 
• Specify a clinical or research quesPon: a clear statement of the specific issue or issues you plan to 

examine, and what makes the quesPon interesPng and important. As a best pracPce, provide strong 
documentaPon of your own personal interest in the subject maUer. 

• Provide background to this quesPon through a brief summary of previous related research. 

• Explain the methodology you plan to use in implemenPng your proposed project. The more detail you 
provide, the beUer you will make the case for the importance of the project or study. 

• Provide a clear Pmeline showing your deliverables on specific dates throughout the duraPon of the 
project, which serves as the criteria for evaluaPon. Deliverables may include any wriUen work or 
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presentaPons. Be sure to schedule progress meePngs where you can review porPons of your work and 

receive feedback. 

• Describe the anPcipated benefits of the project. Benefits may include the potenPal contribuPon to other 
clinicians or researchers, and should also include your expected outcomes for your own learning and 
how the project fits within your degree program and your career goals aver graduaPon.  

 
See Appendix F for the Independent Study Agreement Form. 
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S EC T I O N  X I :  U N I V E RS I T Y  A N D  S C H O O L  C O N D U C T  P O L I C I ES  
Student Conduct 
Student conduct is outlined in the University Code of Student Conduct at 

studentconduct.rutgers.edu/processes/university-code-student-conduct. In the event of academic, clinical, or 

interpersonal misconduct, an academic improvement plan may be developed by the clinical or theory faculty 

and/or the Program Director. A formal complaint for violaPon of the University's Code of Student Conduct may be 

filed at deanofstudents.camden.rutgers.edu/student-conduct. A violaPon of the University Code of Student 

Conduct could result in course failure or dismissal from the Rutgers School of Nursing–Camden nursing program. 

Academic Integrity 
As an academic community dedicated to the creaPon, disseminaPon, and applicaPon of knowledge, Rutgers 

University is commiUed to fostering an intellectual and ethical environment based on the principles of academic 

integrity. Academic integrity is essenPal to the success of the University's educaPonal and research missions, and 

violaPons thereof consPtute serious offenses against the enPre academic community. This academic integrity 

policy is designed to guide students as they prepare assignments, take examinaPons, and perform the work 

necessary to complete their degree requirements. 

The University administraPon is responsible for working with faculty and students to foster a strong insPtuPonal 

culture of academic integrity, for providing effecPve educaPonal programs that create an understanding of and 

commitment to academic integrity, and for establishing equitable and effecPve procedures to address allegaPons 

of academic integrity violaPons. The faculty shares with the administraPon the responsibility for educaPng 

students about the importance and principles of academic integrity. Faculty members are expected to inform 

students of the parPcular requirements regarding academic integrity within their specific courses, to make 

reasonable efforts to minimize academic dishonesty, and to respond appropriately to violaPons. 

Rutgers University takes academic dishonesty very seriously. By enrolling in any course, students assume 

responsibility for familiarizing themselves with the Academic Integrity Policy and the possible penalPes, including 

suspension and expulsion, for violaPng the policy. As per the policy, all suspected violaPons will be reported to the 

Office of Community Standards. 

Academic dishonesty includes, but is not limited to: 

• CheaPng 

• Plagiarism 

• Aiding others in commitng a violaPon, or allowing others to use your work 

• Failure to cite sources correctly 

• FabricaPon 

• Using another person's ideas or words without aUribuPon 

• Re-using a previous assignment 

• Unauthorized collaboraPon 

• Sabotaging another student's work 

 

http://studentconduct.rutgers.edu/processes/university-code-student-conduct.
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If in doubt, please consult the instructor. The Academic Integrity Policy is available at 

deanofstudents.camden.rutgers.edu. The School of Nursing–Camden follows the academic integrity policies and 

procedures of the University. A full descripPon of the academic integrity policy, disciplinary process, and resources 

for students can be found on the University website. 

Students are responsible for understanding the principles of academic integrity and abiding by them in all aspects 

of their work at the University. Students are also encouraged to help educate fellow students about academic 

integrity and to bring all alleged violaPons they encounter to the aUenPon of the appropriate authoriPes. 

Ar)ficial Intelligence  
ArPficial intelligence is increasingly embedded in health care delivery, clinical decision support, documentaPon, 

and scholarship. Rutgers School of Nursing–Camden prepares graduates to engage with these technologies 

criPcally, ethically, and competently. Consistent with the NaPonal League for Nursing's vision for AI in nursing 

educaPon and the American Nurses AssociaPon's posiPon on the ethical use of AI in nursing pracPce, the School's 

posiPon is that generaPve AI is a tool that supports, but never subsPtutes for, the student's own clinical judgment, 

criPcal thinking, and scholarly voice.  

Course-level authority. Faculty determine the permiUed use of generaPve AI(technology that creates new content, 
such as text, images, audio, video, or computer code, in response to user prompts. haps://it.rutgers.edu/ai/) in each course 

and will state those expectaPons in the course syllabus. Requirements vary appropriately by course and 

assignment: an assignment designed to assess diagnosPc reasoning may prohibit AI enPrely, while a scholarly 

wriPng assignment may permit it for outlining or language refinement. Students who are uncertain whether a 

specific use is permiUed must ask the course faculty before using the tool. 

Student accountability. Students are fully responsible for the accuracy, integrity, and originality of everything they 

submit, regardless of whether AI was used in its preparaPon. GeneraPve AI tools can fabricate citaPons, 

misrepresent sources, produce clinically inaccurate content, and reflect bias. Students must independently verify 

all facts, citaPons, clinical content, and sources before submission.  

Protected health informa7on. Students may not enter protected health informaPon, paPent data, clinical site 

informaPon, or any confidenPal or proprietary informaPon into any generaPve AI tool. This prohibiPon applies to 

all AI plaqorms, including those marketed as private or secure, and extends to informaPon encountered in clinical 

rotaPons, Typhon documentaPon, and scholarly project work. 

DNP scholarly work. The DNP scholarly project and associated wriUen deliverables must represent the student's 

own analysis, synthesis, and scholarly voice. Students should discuss any intended use of generaPve AI in project 

work with their Faculty Chair in advance.  

Evalua7on of suspected misuse. Concerns about undisclosed AI use are addressed through the University's 

academic integrity process. Because AI detecPon sovware produces false posiPves at rates that make it unreliable 

as sole evidence, the output of an AI detecPon tool will not by itself establish a violaPon. Faculty may ask a 

student to discuss their wriPng process, provide dravs, notes, or source materials, and explain their reasoning. 

 

https://it.rutgers.edu/ai/
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Disclosure. When generaPve AI is used in the preparaPon of submiUed work, students must disclose that use in a 

brief statement accompanying the assignment/paper, idenPfying the tool used, how it was used, and how the 

output was verified and edited. Undisclosed use of generaPve AI in work submiUed as one's own consPtutes a 

violaPon of the University's Academic Integrity Policy. (See below for form to accompany all assignments/papers). 

 

 
AQendance Policies Related to Nursing Courses (University Policy 10.2.7) 

A.  AUendance at all regularly scheduled course meePngs is expected. A student shall be permiUed to make up 

assignments and examinaPons missed as a result of absences when these are authenPcated. Each college or 

school shall designate an appropriate authority to authenPcate the reason for absences from any regular 

part of a course, including final examinaPons. 

B.  It is the policy of the University not to cancel classes on religious holidays. However, students should exercise 

their own judgment as to aUendance in accordance with the dictates of specific school or program policies 

and requirements governing class aUendance. Generally, no public ceremonies should be scheduled for 

these religious holidays. In any case, any ceremonies necessary on these days should be cleared through the 

ExecuPve Vice President for Academic Affairs or the appropriate campus Chancellor. It is also the policy of 

the University, when consistent with specific school or program policies and requirements governing class 

aUendance, to excuse without penalty students who are absent because of religious observances and to 

allow the makeup of work missed because of such absence. Except when related to clinical assignments, 

examinaPons and special required out-of-class acPviPes shall ordinarily not be scheduled on those days 

ARTIFICIAL INTELLIGENCE USE DECLARATION  

☐   I did not use genera:ve AI in the prepara:on of this assignment. 

☐   I used genera:ve AI as described below. 

Tool(s) used: _______________________________________________________________ 

How it was used: ____________________________________________________________ 

_____________________________________________________________________________ 

☐   The analysis, synthesis, clinical reasoning, and conclusions in this work are my own. 

☐   I independently verified every source and cita:on. I confirmed that each source exists, that I accessed it, and that it 
says what I have represented it to say. 

☐   I verified the accuracy of all clinical content against appropriate professional sources. 

☐   I did not enter protected health informa:on, pa:ent data, clinical site informa:on, or any confiden:al or 
proprietary informa:on into any AI tool. 

☐   I understand that I am fully responsible for the accuracy and integrity of this submission, whether or not AI was 
used in its prepara:on. 

Name: _________________________________________    Date: ____________________ 
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when religiously observant students refrain from parPcipaPng in secular acPviPes. Absences for reasons of 

religious obligaPon shall not be counted for purposes of reporPng. 

C.  The President of the University, or an official appointed by the President, is authorized to cancel classes at the 

University or any part thereof in the event that weather condiPons so dictate. 

D.  The recognized grounds for absences from class are: 

◦ Illness requiring medical aUenPon 

◦ Curricular or extracurricular acPviPes approved by the faculty 
◦ Personal obligaPons claimed by the student and recognized as valid 

◦ Recognized religious holidays 
◦ Severe inclement weather causing dangerous traveling condiPons 

Technical Standards and Office of Disability Services Informa)on 
The School of Nursing–Camden faculty members are responsible for determining, at any point in a student's 

academic program, whether that student has demonstrated or is able to demonstrate appropriate levels of skills 

and abiliPes. Students who fail to demonstrate appropriate levels of skills and abiliPes may have their progression 

interrupted unPl they are able to demonstrate skills at the appropriate levels. 

Rutgers University welcomes students with disabiliPes into all of the University's educaPonal programs. In order to 

receive consideraPon for reasonable accommodaPons, a student with a disability must contact the appropriate 

disability services office at the campus where they are officially enrolled, parPcipate in an intake interview, and 

provide documentaPon (ods.rutgers.edu/students/documentaPon-guidelines). If the documentaPon supports the 

request for reasonable accommodaPons, the campus disability services office will provide a LeUer of 

AccommodaPons. Students should share this leUer with their instructors and discuss the accommodaPons with 

them as early in their courses as possible. To begin this process, complete the registraPon form at 

ods.rutgers.edu/contact-ods/rutgers-university-camden. See Appendix D for Technical Standards. 

Protec)on of Minors Policy 
Rutgers University welcomes minors on campus for a variety of reasons that range from child-care and behavioral 

health services to a host of other academic and athlePc programs during the summer and the academic year. 

Minors are regularly on campus as prospecPve students, as enrollees in University-sponsored programs or camps, 

as paPents or interns, as volunteers in laboratories, and as parPcipants in other community outreach and 

enrichment acPviPes, some of which may meet off campus. In its conPnued commitment to ensure the well-being 

and safety of minors, the University has adopted a ProtecPon of Minors Policy. 

Student Policy on Sexual Harassment, Violence, and Misconduct 
Disclosure by a student of sexual assault, sexual misconduct, domesPc violence, relaPonship violence, stalking, 

sexual exploitaPon, hosPle environment, or gender-based discriminaPon that occurred prior to the student's 

enrollment is not mandatory but is highly encouraged. In many instances, students disclose because they are 

seeking and in need of support, and it is only through a report or referral that the University is able to connect the 

student to services. The campus climate survey found that 49 percent of students experienced some form of 

trauma prior to enrolling at Rutgers, and the goal is to provide a safe and supporPve environment for student 

academic success. For further informaPon, please visit policies.rutgers.edu and respect.camden.rutgers.edu. 

http://ods.rutgers.edu/contact-ods/rutgers-university-camden.
http://policies.rutgers.edu/
http://respect.camden.rutgers.edu/
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S EC T I O N  X I I :  C O M P U T I N G ,  T EC H N O LO GY,  A N D  S O C I A L  M E D I A  
C O N D U C T  

Navigate (formerly Raptor Connect) 
Rutgers University-Camden’s student success management system, Navigate, provides an integraPve 
approach to student success that promotes shared ownership for academic progress among students, faculty, 
advisors, tutors, and staff. It serves as the foundaPon that connects services-- including advising, tutoring, 
counseling, progress tracking, and early academic alerts--that help students formulate and advance toward 
educaPonal goals. Students may access Navigate by using their NetIDs. Through the plaqorm, students will 
be able to: 

ꞏ Make appointments with academic and other support staff 
ꞏ Communicate with advisors 
ꞏ Keep track—on a printable calendar page—of classes and any appointments booked through the system 
ꞏ Receive reminders about important tasks and upcoming appointments via email or text 

Compu)ng and Technology 
While the School of Nursing–Camden does not require the purchase of any specific compuPng hardware, students 

must acquire a computer that meets the standards set forth by the School. Students are responsible for ensuring 

that they have the required sovware for every course in which they are enrolled and are able to easily access 

required sites. Students are required to take computerized exams in class on their own laptop or tablet computers. 

For further informaPon on compaPbility and on the hardware and sovware operaPng systems used by the School, 

please visit nursing.camden.rutgers.edu/laptop-requirements. QuesPons may be directed to 

support@camden.rutgers.edu. 

Social Media Policy 
Students who parPcipate in social media are expected to abide by professionalism, respect for all persons 

and adherence to the policies described below. 

Defini7on: Social media are various types of electronic communica6on created and shared by users. 

Social media include, but are not limited to networks such as Facebook, YouTube, TwiWer, 

Instagram, Snapchat, Tik Tok; photo sharing sites such as Flickr; audio sharing through podcasts, 

SoundCloud and other venues; professional networks such as LinkedIn; user created pages such as 

Wikis and Wikipedia; public comment on webpages such as allnurses.com; social bookmarking 

through Diggit and similar applica6ons; blogs and similar forms of informa6on sharing. 

 

Code of Conduct Regarding Social Media 
Professional standards of behavior apply to social media use. Students are responsible for the content they 

post or promote in any online form. HIPAA guidelines apply to social media and prohibit the sharing of 

paPent informaPon. Students are to refrain from accessing or using social media at clinical sites. The 

NaPonal Council of State Boards of Nursing has developed guidelines for nurses and nursing students to use 

social media responsibly. 

mailto:support@camden.rutgers.edu
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Guidelines for Social Media Use 
• Clients’ privacy and confidenPality must be maintained online. Students may not post or transmit 

any paPent informaPon. 

• Clients should never be videotaped or photographed. 

• Students should safeguard personal informaPon by using privacy setngs when available. 

• Anonymity does not exist; posPngs can be accessed broadly and indefinitely. Be aware that 

anyone, including colleagues, educaPonal insPtuPons, and employers, may be able to view 

content, regardless of your intended audience. 

• Students must observe and maintain boundaries with clients in accordance with ethical and 

professional guidelines. 

• The NaPonal Council of State Boards of Nursing has developed comprehensive guidelines for 

nurses and nursing students for using social media responsibly, found online at: 

hUps://www.ncsbn.org/NCSBN_SocialMedia.pdf 

 

Other available resources include the Rutgers University Social Media Guidelines (see "Conduct on Personal Social 

Media Accounts") at communicaPons.rutgers.edu/resources/social-media-guidelines, and Rutgers University–

Camden Social Media Behavior and Cyberbullying at deanofstudents.camden.rutgers.edu/social-media-behavior-

and-cyberbullying. 

 

 

 

 

 

 

 

 

 

https://www.ncsbn.org/NCSBN_SocialMedia.pdf
http://deanofstudents.camden.rutgers.edu/social-media-behavior-and-cyberbullying.
http://deanofstudents.camden.rutgers.edu/social-media-behavior-and-cyberbullying.
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S EC T I O N  X I I I :  S T U D E N T  S E RV I C ES  A N D  R ES O U RC ES  
Sigma, Eta Mu Chapter: The Honor Society of Nursing 
Sigma is the internaPonal honor society of nursing, which recognizes the outstanding achievement, leadership, 

and creaPvity of its members. Sigma's Eta Mu Chapter was chartered in 1984 at Rutgers–Camden. 

Graduate students who have completed one third of their MSN or DNP curriculum and have a GPA greater than 

3.5 are eligible for inducPon into Sigma. The program sends a list of eligible students to Sigma, and the 

organizaPon contacts students directly with invitaPons to join. Students who wish to join must return the 

acceptance form with the appropriate fees. Sigma headquarters provides informaPon regarding fee structures and 

payment deadlines. For more informaPon, visit sigmanursing.org. 

Student Organiza)ons 
Students are encouraged to join the various student organizaPons on campus in order to sPmulate interests 

outside of the profession and to contribute to their personal growth. Students are also encouraged to volunteer 

for commiUee service in the School of Nursing–Camden. 

Student Representa)on on School of Nursing CommiQees 
According to the Faculty By-Laws, there is to be student representaPon on the Faculty OrganizaPon, Curriculum, 

and EducaPonal Resources CommiUees. Each student representaPve, determined by the Student Nurses 

AssociaPon, shall parPcipate in commiUee discussions but shall have no vote. RepresentaPves are expected to 

bring to the commiUees the opinions and stated needs of the students they represent and to report back to the 

Student Nurses AssociaPon regarding the proceedings of the faculty commiUees. 

 

 

 

 

 

 

 

 

http://sigmanursing.org/
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S EC T I O N  X I V:  G R A D UAT I O N  R EQ U I R E M E N T S  
In addiPon to achieving a cumulaPve GPA of 3.0 or greater, graduaPon requirements include complePon of a 

minimum number of course credits and a minimum number of clinical hours for the graduate and professional 

programs. 

Clinical hours are associated with the residency courses for the DNP Program, WOCNEP, the School Nurse 

CerPficaPon and MSN programs, and the Post-Master's Nurse Educator Program, as well as certain non-clinical 

courses. See the applicable plan of study for details. For DNP students, hours spent directly on the DNP scholarly 

project are counted as clinical hours. 

Students must also complete the applicaPon for admission to candidacy for degree and the diploma applicaPon in 

accordance with University deadlines. Students should consult their Program Director in the semester prior to 

their anPcipated graduaPon to confirm that all degree requirements will be met. 
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Appendices 

A P P E N D I X  A :  T R A N S F E R  O F  C R E D I T  G U I D E L I N ES  
This form is to be completed by the student and submiUed, with an official transcript showing the courses for 

which credit is requested, to the Rutgers School of Nursing–Camden Graduate Program Director. Aver the 

Graduate Program Director endorses the applicaPon, the form and the transcript will be forwarded for review to 

the Associate Dean of Graduate and Professional Programs. When approved, one copy and the accompanying 

transcript are sent to the Office of the Registrar and another copy is returned to the Graduate Program Director. 

Transfer Credit Guidelines 
1. Students must be formally accepted into the program and currently matriculated in order to transfer credits. 

2. Transfer of credit is allowed only for formal graduate-level courses related to the student's program of study, 

and in which grades of B or beUer were received. No credit may be transferred for thesis research work, 

independent study, or ungraded courses. P, R, or S grades are eligible for transfer if equivalent to a grade of B 

or beUer and accompanied by a leUer from the instructor of the course aUesPng to that equivalence. Credit 

for clinical hours completed in other programs may not be accepted in transfer. 

3. The course must have been taken at an accredited insPtuPon of higher educaPon. 

4. The syllabi from a course for which credit is requested will be reviewed by program faculty with experPse in 

the content area. Their recommendaPons will be factored into the final decision regarding acceptance of 

transfer credits for that course. 

5. Credit is not normally transferred for courses taken more than six years prior to the applicaPon for transfer 

of credit. Appeals for waiver of this Pme limit may be made to the Graduate Program Director, in wriPng, 

with a statement verifying the current level of the student's knowledge on the subject or that the course 

material is sPll current. 

6. No more than one third of the credits required for a master's degree may be transferred in. For doctoral 

programs, the number of credits transferred in is at the discrePon of the Graduate Program Director and the 

Associate Dean. 

7. Quarter credits will be converted to semester credits by reducing the total by one third (for example, 9 

quarter credits equals 6 semester credits). 
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Transfer of Credit Form 
Student Name: ____________________________________    Date: ____________________ 

Graduate Program: ________________________________________________________________ 

RUID: ______________________________    Telephone: ____________________________ 

Email: ___________________________________________________________________________ 

Credits Completed at Rutgers University–Camden: ____________________________________ 

 

Transfer of credit requested. Please include the following informa:on: 

INSTITUTION  COURSE TITLE & NUMBER  SEMESTER & YEAR  CREDITS  GRADE  

     

     

     

     

 

Total Credits Recommended: ____________ 

Recommenda:on of Graduate Program Director (sign and print): _______________________________________________     

Date: ____________ 

Total Credits Approved: ____________ 

Approval of Associate Dean of Graduate and Professional Programs (sign and print): ________________________________     

Date: ____________ 
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A P P E N D I X  B :  C O U RS E  WA I V E R  A N D  S U B S T I T U T I O N  F O R M  
This form is to be completed by the student and submiUed, with an official transcript showing the courses for 

which credit is requested, to the Rutgers School of Nursing–Camden Graduate Program Director. Aver the 

Graduate Program Director endorses the applicaPon, the form and the transcript will be forwarded for review to 

the Associate Dean of Graduate and Professional Programs. When approved, one copy and the accompanying 

transcript are sent to the Office of the Registrar and another copy is returned to the Graduate Program Director. 

 

Student Name: ____________________________________    Date: ____________________ 

Graduate Program: ________________________________________________________________ 

RUID: ______________________________    Telephone: ____________________________ 

Email: ___________________________________________________________________________ 

 

Please iden:fy the Rutgers or UMDNJ course number and :tle to be waived, and the subs:tu:on: 

COURSE WAIVED (NUMBER / TITLE)  COURSE SUBSTITUTION (NUMBER / TITLE)  

  

  

  

  

 

Comments / reason for change: ____________________________________________________ 

_________________________________________________________________________________ 

_________________________________________________________________________________ 

 

Total Credits Recommended: ____________ 

Recommenda:on of Graduate Program Director (sign and print): ___________________________________________     

Date: ____________ 

Total Credits Approved: ____________ 

Approval of Associate Dean of Graduate and Professional Programs (sign and print): _______________________________     

Date: ____________ 
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A P P E N D I X  C :  C O M P L I A N C ES ,  H EA LT H ,  A N D  BA C KG RO U N D  
R EQ U I R E M E N T S  

Document Tracking 
Students are required to submit immuniza:on records, medical records, background informa:on, and healthcare 
cer:fica:ons directly to Castle Branch, a secure online tracking management system, rather than to the School of Nursing–
Camden. To access the Castle Branch tracking system, go to portal.castlebranch.com/RU21 and follow these steps: 

1. Click on the Package SelecPon tab. 

2. Select "Camden" for School Nurse or WOCNEP, or select "Graduate Nursing" for DNP. 

3. Select the package from the drop-down menu. If you have a quesPon about which package to order, 

please contact the CARES office. 

4. Review the package summary and payment informaPon. Check the box acknowledging that you have 

"Read this InformaPon," then click "Click to ConPnue." 

5. Complete the requested informaPon on the following pages. 

6. ClassificaPon: follow the instrucPons provided in your Welcome LeUer. 

7. The InstrucPon Package will give a detailed outline with the package cost. Prices are subject to change. 

8. AddiPonal requirements include online E-Learning modules. Related work modules may not subsPtute 

for the E-Learning modules. 

9. Students must keep all documents current, including annual TB requirements, biennial CPR, annual 

health insurance card, current nursing Student Handbook acknowledgement form, background checks, 

urine drug screen, and RN license (if applicable). 

 

Students are responsible for uploading all required documents into the Castle Branch tracking system by the 

assigned due date. 

Summary of Required Compliances 
A physical exam, immunizaPons, and Pters (with follow-up required for negaPve or equivocal Pters) are required, 

along with a two-step PPD (7 to 30 days apart) or QuanPFERON Gold, and a seasonal influenza vaccine (due 

annually between late August and October 31). Students may go to a primary healthcare provider or to Rutgers–

Camden Student Health Services for their physical exam and other related requirements. Even if a primary 

healthcare provider is used, students are encouraged to make an appointment with Student Health Services at 

856-225-6005 for a nurse review to ensure that all requirements, forms, and labs are complete before they are 

uploaded to Castle Branch. 

1. CPR card: must be American Heart AssociaPon (Health Care Provider / BLS Provider course) and must 

include the student signature. Students must take an in-person, hands-on course. 

2. Background check items and urine drug screen: criminal background check, child abuse clearance, and 

fingerprinPng are required. Should any problems be encountered with either background check items or 

urine drug screening results, students should immediately contact the Director of SNC CARES 

(undergraduate students), the Associate Dean for Graduate and Professional Programs, the Director of 

the DNP program (DNP students), the Director of the RN to BS program (RN to BS students), the Director 



Graduate Handbook 2026 - 2028 

R U T G E R S  S C H O O L  O F  N U R S I N G  – C A M D E N  61 

of the WOCNEP program (WOCNEP students), or the Director of the School Nurse Program (School Nurse 

students). 

3. Proof of personal health insurance, with last name matching the name on the card. If the name does not 

match that of the primary card holder, further proof of coverage is required. 

4. A copy of the signed Student Handbook Acknowledgement form for the upcoming school year is 

required annually. The Handbook is updated each September. 

5. A copy of the RN license. 

6. MalpracPce and liability insurance: BSN to DNP, School Nurse and WOCNEP students must carry and 

provide documentaPon of personal malpracPce and liability insurance. 

 

Requirements are subject to change based on the needs of Rutgers School of Nursing–Camden and its clinical 

affiliates. See Castle Branch for specific requirements for each program. 

Drug Screening 
Clinical agencies require urine drug screening of all nursing students. Students must use the vendor selected by 

the School of Nursing–Camden, accessed through Castle Branch, and follow all instrucPons provided. Should any 

problems be encountered with urine drug screening results, students should immediately contact the Director of 

SNC CARES. 

In the event of a drug screening result indicaPng use of an illegal drug or controlled substance without a legal 

prescripPon, the student will not be permiUed in the clinical setng. Students who are licensed or registered 

health professionals will be reported to the professional licensing agency in the state or states where they hold a 

license. 

Immuniza)ons 
COVID-19: As of April 1, 2024, Rutgers no longer requires students, faculty, staff, and University affiliates to be 

immunized against the COVID-19 virus. 

Measles, mumps, and rubella (MMR): Serologic proof of immunity (primary Pters) to measles, mumps, and rubella 

is required. If possible, provide documented dates of two MMR vaccinaPons given aver the first birthday. If the 

primary Pter is negaPve or equivocal, a booster is required, followed by secondary Pters 4 to 6 weeks aver the 

booster. 

Varicella: Two doses more than one month apart. If the student has had the disease, a posiPve primary Pter is 

required. 

Diphtheria, pertussis, and tetanus (Tdap): DocumentaPon of a booster within the last 10 years. 

HepaPPs B: A three-dose series is required. Serologic proof of immunity (primary Pter, hepaPPs B surface anPbody 

only) will meet this requirement. If the primary Pter is negaPve or equivocal, a booster or repeat three-dose series 

is required, followed by secondary Pters 4 to 6 weeks aver the booster or last vaccine in the series. 

MeningiPs: Required for all undergraduate, graduate, and transfer students who are new to Rutgers University and 

new to University housing. The CDC recommends an addiPonal booster dose if five years or more have elapsed 

since the first dose. 
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Seasonal influenza: A current seasonal influenza vaccinaPon is required for parPcipaPon in lab and clinical 

acPviPes. Annual renewal is required between late August and October 31. 

Tuberculosis (TB) Protocol 
IniPal TB protocol: A two-step TB skin test (PPD) 7 to 30 days apart, or a QuanPFERON Gold or T-Spot blood test, is 

required to meet the iniPal TB protocol requirement and to parPcipate in lab and clinical acPviPes. 

▪ If the result is negaPve, the renewal date for the annual TB protocol will be set for one year from the date the 

tesPng was iniPated. 
▪ If the result is posiPve, provide a chest x-ray (lab report required) and make an appointment with Rutgers–

Camden Student Health Services to complete a TB quesPonnaire. DocumentaPon of clearance for clinical 
from Student Health Services is required. The renewal date for the annual TB protocol will be set for one year 
from the date of that clearance. 

 

Annual TB protocol: This compliance must be maintained in order to conPnue parPcipaPng in lab and clinical 

acPviPes. 

▪ If the iniPal TB protocol results were negaPve, a one-step TB skin test (PPD), or a QuanPFERON Gold or T-Spot 
blood test, is required. If the result is negaPve, the renewal date will be set for one year from the date of 

tesPng. 
▪ If the result is posiPve when it was previously negaPve, follow the direcPons under the iniPal TB protocol for 

a posiPve result. 

▪ If the iniPal TB protocol results were posiPve, make an appointment with Rutgers–Camden Student Health 
Services to determine the future course of acPon. DocumentaPon of clearance for clinical from Student 

Health Services is required in order to conPnue parPcipaPng in lab and clinical acPviPes. 

Medical Waiver 
Medical contraindicaPons may indicate a waiver of certain vaccinaPons, including immune deficiency, pregnancy, 

or anaphylacPc allergy to one of the vaccine components. This excludes seasonal influenza, for which medical 

contraindicaPon includes only severe anaphylacPc allergy to one of the vaccine components. A medical waiver 

form must be completed by a healthcare provider and must be reviewed and approved by Student Health 

Services. A copy of the medical waiver can be obtained by contacPng the SNC CARES office. 

Criminal Background Check, Child Abuse Clearance, and Fingerprint Background Check 
Upon acceptance to the nursing program, students are required to have a criminal background check, child abuse 

clearance, and fingerprinPng through the School's approved vendor, Castle Branch. Results will be sent directly to 

Rutgers School of Nursing–Camden, which must receive the report by the assigned due date. Clinical agencies use 

background checks and clearances on individual workers to help protect their clients and paPents. Several 

accrediPng bodies have established a mandate that agencies include nursing students in criminal background 

checks and clearances. 

Should any problems be encountered with background check items, students should immediately contact the 

Assistant Director of SNC CARES. AddiPonal informaPon will be requested and must be provided expediently. The 

School will confidenPally noPfy the clinical agency if the student has an event that requires reporPng to the 
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agency, and the agency is solely responsible for determining whether the student is permiUed to parPcipate. 

Clinical agencies may require addiPonal background and other clearances. Although the School of Nursing–

Camden will work collaboraPvely with agencies to find a suitable placement, some offenses may interfere with the 

student's ability to parPcipate in required clinical acPviPes, thus impeding the student's progress in the program 

and prohibiPng its complePon. 

The NaPonal Council of State Boards of Nursing has mandated that an applicaPon for a nursing license include a 

quesPon about any past criminal history, in addiPon to requiring a biometric criminal background check similar to 

that required of students. At the conclusion of the program, when applying for licensure, all misdemeanors, 

felonies, or plea agreements must be reported. The Board of Nursing will determine whether the applicant is 

eligible for licensure. 

Mandatory Pre-Clinical Agency Requirements and Onboarding 
Some clinical agencies may have addiPonal mandatory pre-clinical requirements that must be completed before 

the start of the clinical experience. These requirements and instrucPons for complePng them can be found by 

logging into the SNC CARES Student Portal at nursing.camden.rutgers.edu/clinical-operaPons. Students must 

complete all requirements associated with their clinical assignment and comply with all posted deadlines, or they 

will be removed from their clinical group for non-compliance, thus impeding progress in the program and 

prohibiPng program complePon. The SNC CARES office will email students a quesPonnaire, which should be 

completed to further assist with the pre-clinical onboarding process. 
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A P P E N D I X  D :  T EC H N I C A L  S TA N DA R D S  
Introduc)on 
Rutgers School of Nursing–Camden (RSNC) maintains a strong insPtuPonal commitment to equal educaPonal 

opportuniPes for qualified students with disabiliPes who apply for admission or who are already enrolled. As 

parPcipants in a program accredited by the New Jersey Board of Nursing and the Commission on Collegiate 

Nursing EducaPon, candidates must develop broad knowledge and competencies essenPal to safe and effecPve 

nursing pracPce. In addiPon to the academic standards specified in the RSNC program and in the Student 

Handbook, the School has idenPfied technical standards and essenPal funcPons necessary for parPcipaPon in our 

graduate nursing curricula. 

These technical standards are intended to ensure that candidates can meet the demands of the nursing program 

with or without reasonable accommodaPon. Candidates with disabiliPes who require accommodaPon will work 

with the Office of Disability Services for a confidenPal review to determine what reasonable adjustments or 

alternaPve mechanisms may enable them to meet the technical standards. This process recognizes that students 

with a wide range of abiliPes can succeed in health professions. 

REQUESTING ACCOMMODATION  

If you are an applicant or current student with a disability and require accommodaPon, we encourage you to 
contact the Office of Disability Services at disability-services@camden.rutgers.edu for a confidenPal 
consultaPon. 

 

T EC H N I C A L  S TA N DA R D S  
Observa)on 
Candidates must have the ability to acquire essenPal informaPon from a variety of learning experiences in the 

nursing curriculum, including theory, laboratory, simulaPon, and clinical setngs, with or without reasonable 

accommodaPon. This includes acquiring informaPon from wriUen documents, computer systems, and mulPmedia 

formats such as text, image, audio, and video. Candidates must be able to recognize and assess changes in a 

paPent's physical condiPon, mood, acPvity, cogniPon, and communicaPon. 

Communica)on 
Candidates must be able to effecPvely communicate with faculty, peers, paPents, families, and other healthcare 

team members, with or without reasonable accommodaPon. Candidates must be able to accurately elicit data, 

interpret paPent responses, and relay informaPon clearly and effecPvely. 

Motor 
Candidates must have the capacity to execute motor movements required for nursing care and to perform or 

direct emergency treatment, with or without reasonable accommodaPon. Candidates are expected to perform 

physical examinaPon, diagnosPc maneuvers, and care that require some coordinaPon of gross and fine muscular 

movements, balance, and equilibrium. 
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Cogni)ve 
Candidates must have the ability to think criPcally, demonstrate clinical judgment, and make decisions in both 

academic and clinical setngs, with or without reasonable accommodaPon. Candidates must reason, analyze, 

synthesize, retain, and recall complex informaPon, and uPlize technology in a healthcare setng. They must also 

be able to comprehend spaPal relaPonships, problem-solve, and remain alert and engaged in classroom, 

laboratory, simulaPon, and clinical experiences. 

Behavioral-Social 
Candidates must possess the emoPonal and mental health necessary to apply intellectual abiliPes, exercise sound 

judgment, and maintain professional behavior in all situaPons. They must be able to work cooperaPvely and 

effecPvely in teams, parPcularly under stress or uncertainty, and demonstrate compassion, sensiPvity, and 

professionalism. Candidates must be adaptable, flexible, and responsive to feedback, and they must be able to 

seek help when needed to maintain their well-being. 

Candidates are expected to recognize when they may need the support or assistance of others and to seek help 

when needed. Candidates must maintain the highest ethical standards in their behavior as set forth by the nursing 

profession. 

In addiPon, candidates must meet all necessary health and safety requirements to ensure their ability to provide 

safe paPent care. This includes passing criminal background checks and drug screens, complePng health 

cerPficaPons and immunizaPons, maintaining current CPR cerPficaPon, and submitng any required 

documentaPon. Candidates are also expected to adhere to all policies outlined in the School of Nursing–Camden 

Student Handbook and the Rutgers University Academic Integrity and Code of Student Conduct policies. 

 
Prac)ce 
Candidates must be able to parPcipate in nursing pracPce experiences in clinical setngs, with or without 

reasonable accommodaPon. While adhering to the legal and regulatory requirements of healthcare pracPce 

setngs, candidates are expected to funcPon as professional student nurses. They are responsible for their 

learning and must demonstrate a commitment to paPent care, collaboraPon with the healthcare team, and 

adherence to pracPce setng policies. 

C O N C E R N S  R EG A R D I N G  A B I L I T Y  TO  M E E T  T H E  T EC H N I C A L  
S TA N DA R D S  
If at any Pme a candidate's behavior or performance raises concerns about their ability to meet the Technical 

Standards, they will be referred for an evaluaPon by a healthcare provider of their choosing. This evaluaPon will be 

coordinated by the Student Wellness Center on the Camden campus. The results will be shared with appropriate 

RSNC leadership to determine whether the student can fulfill the Technical Standards. RSNC reserves the right to 

require acPons based on the healthcare provider's recommendaPons, which may include further tesPng, 

counseling, monitoring, a leave of absence, or dismissal from the program. 
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Technical Standards Acknowledgement 
Students acknowledge the Technical Standards annually through Castle Branch as part of the yearly compliance 

requirements. Students are responsible for reviewing the Technical Standards in effect for the current academic 

year and complePng the acknowledgement by the assigned due date. 
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A P P E N D I X  E :  R E- A P P L I C AT I O N  A F T E R  D I S M I S S A L  O R  
W I T H D R AWA L  

Students who are academically dismissed or who voluntarily withdraw from the School of Nursing–Camden may 

apply for readmission during the open applicaPon period. ApplicaPons for readmission are reviewed by the 

Graduate and Professional Programs (GPP) CommiUee. 

Should a student choose to reapply to the Rutgers School of Nursing–Camden DNP Program, please be advised 

that in addiPon to complePng a new applicaPon through the standard admissions process, the student will be 

required to submit a wriUen statement to the GPP CommiUee. This statement must clearly arPculate specific 

examples and concrete strategies that demonstrate how the student would approach the program differently and 

achieve academic success upon readmission. The GPP CommiUee reviews all reapplicaPon packets, and 

readmission is not guaranteed. 

If the student has lev Rutgers University, whether or not they have taken courses at other schools, the student 

should submit an applicaPon using the reenrollment link at nursing.camden.rutgers.edu/element/reenrollment-

applicaPon-requirements. 

All updated transcripts must be submiUed prior to consideraPon for readmission. Students must comply with 

applicaPon deadlines posted by the Office of Graduate and Undergraduate Admissions for the fall and spring 

semesters at admissions.rutgers.edu/apply/dates-deadlines. 

Students who are academically dismissed and offered readmission will undergo an individual assessment by the 

Program Director, in collaboraPon with the Associate Dean, to determine the condiPons of readmission, including 

courses to be taken or repeated and the Pmeline for program complePon. 
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A P P E N D I X  F :  I N D E P E N D E N T  S T U DY  A G R E E M E N T  F O R M  
Instruc)ons 
A graduate student wishing to enroll in an independent study should complete this form before registra:on for the term in 
which the course is to be taken. The independent study agreement must include an outline as described below and the 
signatures of the three responsible par:es: the graduate student, the faculty sponsor, and the Program Director. 

The completed form must be submiaed to the Office of the Associate Dean of Graduate and Professional Programs for 
processing. The original agreement will be retained in the student's permanent record and the registra:on processed. 

Student Name: ____________________________________    Phone: ____________________ 

Address: _________________________________________________________________________ 

Email: ___________________________________________    Student RUID: ______________ 

Previous credits taken in independent study:   Yes ______   No ______ 

Semester: ______________   Year: ____________   Expected gradua:on date: ____________ 

Number of credit hours for independent study already taken (if applicable): ____________ 

Number of credit hours for this Independent Study: ____________ 

 

Reason(s) for interest in taking this Independent Study. Select all that apply: 

______  Need to maintain credit load for financial aid, scholarships, or employer reimbursement 

______  No other addi:onal courses within the student's plan of study are offered in the upcoming semester 

______  Other reason: ______________________________________________________________ 

Reason(s) for interest in the topic: _______________________________________________ 

_________________________________________________________________________________ 

An outline including the following informa:on must be given to the prospec:ve faculty sponsor: 

1. Topic descrip:on 
2. Topic objec:ves 
3. Strategies for achieving objec:ves 
4. Criteria for evalua:on 

Refer to the Independent Study Proposal Outline Guidelines in Sec:on XI to guide the development of the proposed plan. 

Student (name, signature, date): ___________________________________________________ 

Independent Study Faculty Sponsor (name, signature, date): _________________________ 

Program Director (name, signature, date): __________________________________________ 
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A P P E N D I X  G :  S T U D E N T  S U B S TA N C E  M I S U S E  A N D  I M PA I R M E N T  
P O L I C Y  

 

Purpose 

This policy aims to promote a safe and professional learning environment for all nursing students, ensuring the 

highest standards of paPent care and academic integrity. The purpose of this policy is to address the issue of 

substance use/misuse and how it relates to the profession of nursing, code of conduct, paPent safety, and clinical 

experiences. The School of Nursing-Camden (SNC) recognizes the importance of educaPng its students about the 

problems associated with student substance use/misuse issues. It is vital that students recognize that substance 

use/misuse is a professional hazard and can limit one’s ability to think criPcally and make comprehensive, safe 

decisions in pracPce. 

This policy impacts upon and augments the student’s ability to maintain personal and professional integrity and 

facilitates the student’s success both clinically and didacPcally. It promotes a healthy learning environment for the 

student. In the clinical setng, this policy enhances paPent safety. It also fosters the development of professional 

nurses who are well educated about the prevalence and adverse outcomes of substance misuse. 

Scope 

This policy applies to all graduate and undergraduate nursing students enrolled in clinical and classroom setngs. 

Policy 

The use of substances that impair judgment, performance, or professional behavior is strictly prohibited in all 

clinical and academic setngs. This includes, but is not limited to, alcohol, illicit drugs, and misuse of prescripPon 

medicaPons. 

Defini)ons 

• Substance Use: The consumpPon of alcohol, marijuana, illicit drugs, or misuse of prescribed medicaPons. 

• Substance Impairment: A condiPon in which a student’s physical or mental faculPes are negaPvely 

affected by substance use, leading to unsafe pracPces or poor academic performance. 

• Prohibited Substances 

o Students must not consume alcohol, marijuana, controlled substances, or illegal drugs before or 

during clinical or classroom hours. 

o Misuse of prescripPon medicaPons is also prohibited. 

• Other Impairment Refers to a diminished ability to perform tasks effecPvely and safely due to physical, 

mental, or emoPonal limitaPons. This can result from, but is not limited to: 
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o Sleep deprivaPon 

o Use of alcohol, marijuana, prescripPon medicaPons, or other substances 

o Stress, anxiety, or other mental health condiPons 

o Physical illness or faPgue 

This policy applies to all nursing students who have matriculated in the School of Nursing-Camden into lab and/or 

clinical courses. Students are never permiUed to possess, use, manufacture, distribute, or divert any illegal or 

controlled substances. Students are also prohibited from being under the influence of controlled substances, 

alcohol, or marijuana while in the classroom and/or performing clinical duPes. Improper use of any substance may 

consPtute removal from the clinical experience and/or cause for terminaPon from the program. 

Failure or refusal to comply with the substance use/misuse policy and procedures outlined below may be grounds 

for disciplinary acPon, including dismissal from the program. Any aUempt to delay, hinder, or tamper with any 

tesPng or to alter the results of tesPng will be considered a refusal to comply with this policy. In addiPon, failure or 

refusal to comply with any aspect of the substance misuse policy may be reported to the University’s Office of 

Student Conduct for possible disciplinary acPon in accordance with the University’s Student Conduct Policy. 

A student convicted of or arrested for violaPng any federal, state or local law or regulaPon pertaining to the 

manufacture, possession, sale, use or distribuPon of a drug or alcohol or misuse of prescribed or over-the-counter 

medicaPons must report this convicPon or arrest to the Director of SNC-CARES within five days of the convicPon or 

arrest. 

All students must follow the Rutgers University policy 10.2.14 Alcohol and Other Drugs Policy for Students and 

Rutgers University policy 60.1.11 Alcohol and Other Drugs Policy, as well as the Rutgers University- Camden policy 

on substance misuse and reporPng available at: hUps://deanofstudents.camden.rutgers.edu/reporPng 

Prohibi)on of Cannabis on Rutgers Property 

The New Jersey Cannabis Regulatory, Enforcement Assistance, and Marketplace ModernizaPon Act decriminalized 

the possession and use of cannabis and hashish for individuals 21 years of age and over in the state of New 

Jersey. However, cannabis remains illegal under federal law and, therefore, is prohibited on Rutgers property. 

For Rutgers and other public universiPes, receipt of federal funds in the form of student loans, grants, and 

research support is condiPoned on our compliance with federal drug laws. hUps://www.rutgers.edu/cannabisinfo 

Procedures 

Drug / Alcohol TesPng - Examples of Prohibited Controlled Substances tested may include but are not limited 

to the following examples: 

Amphetamines, barbiturates, benzodiazepines, cannabinoids, cocaine, creaPnine, meperidine, methadone, 

opiates, oxycodone, phencyclidine, propoxyphene, tramadol, etc. 

Although marijuana is legal in the state of New Jersey, marijuana is a Schedule 1 substance under federal law 

and conPnues to be an illegal substance for the purposes of this policy. Please also be aware that it is possible 

for CBD use to result in a posiPve drug screen and it will be treated as such. 

https://deanofstudents.camden.rutgers.edu/reporting
https://www.rutgers.edu/cannabisinfo
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Drug / Alcohol Tes)ng - Rou)ne 

As part of the iniPal CastleBranch compliance requirements to aUend clinical, all students are required to 

undergo drug tesPng during the first nursing lab course. Students will be directed to submit a specimen (urine) 

at a designated laboratory within a specific Pme frame. 

Drug / Alcohol Tes)ng – Suspicion of Being Under the Influence 

A student in the Rutgers School of Nursing-Camden may be required to undergo drug or alcohol tesPng when 

it is determined through direct observaPon or outside report that there is reasonable suspicion that a student 

is impaired due to illegal drug use, or use of alcohol or marijuana , or the use or misuse of prescribed or over-

the-counter medicaPons based upon, but not limited to: 

o Unusual or aberrant behavior 

o Physical symptoms indicaPve of being under the influence 

o PaUerns of abnormal or erraPc behavior 

o Inconsistent quality of work performance 

o ConvicPon for drug-related offenses 

o Being idenPfied as the subject of a drug-related criminal invesPgaPon 

o Credible informaPon from independent sources 

o Evidence of drug tampering or misappropriaPon 

o Repeated discrepant daily drug counts in the clinical setng 

o Accidents or illnesses caused by substance misuse 

o Odor indicaPve of drug or alcohol usage 

o Impairment or intoxicaPon in the clinical and/or didacPc setng 

o PaUerns of absenteeism and/or lateness 

o AlteraPons in student clinical and/or didacPc performance that may not be aUributed to other 

causes 

o Change in behavior following a work-related injury or illness 

o ObservaPon of poor judgment or careless acts which caused or had the potenPal to cause paPent 

injury, jeopardize the safety of self or others, or resulted in damage to equipment. 

A student who suspects possible substance misuse or a violaPon of this policy by another student has the 

responsibility to report this informaPon. A report can be made to the course instructor, any member of nursing 

leadership, and or the Dean of Students Office. The idenPty of the individual making the report will be kept 

confidenPal to the greatest extent possible consistent with the need to invesPgate the report and subject to legal 

requirements. 

Repor)ng 

Any student who receives a posiPve drug screen will be noPfied through the CastleBranch system and must report 

it immediately to the Director of SNC-CARES via email. The student will need to meet with the Director to discuss 

the posiPve drug screen and potenPal intervenPons/outcomes. 
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Tes)ng Procedure 

All iniPal drug tesPng will be performed during the first lab course in the program. AddiPonally, a student may be 

required to undergo drug or alcohol tesPng for suspicion of impairment due to drug or alcohol. The following steps 

will be included in the process: 

1. Each student will provide a urine specimen to an independent laboratory specified by 

CastleBranch within a specified Pme frame as designated by the CastleBranch compliance due 

date. 

a. Urine will be screened for controlled substances (see list) or any other controlled 

substances that are suspected of being  used (or misused)  by the student. 

2. If the urine analysis comes back negaPve, no further tesPng will be required at this Pme. 

3. If the urine analysis comes back posiPve, and the student disputes the results, the student may 

request a retesPng of the sample by the facility; however, the cost of the addiPonal tesPng 

would be borne by the student. This request must be made within 5 days of the iniPal report 

being provided to the student. A new sample will not be required, the lab stores all specimens 

and will retest the original sample. 

4. If the urine test is inconclusive or reported as “diluted posiPve” the screening will be treated as 

posiPve. If a urine comes back “diluted negaPve” it will be treated as a negaPve result. 

5. If a student is suspected of impairment, the student must report directly to the tesPng locaPon. 

To ensure safety, students suspected of impairment must not drive themselves to the tesPng 

locaPon and should arrange for alternaPve transportaPon, such as a family member, friend, or a 

taxi/rideshare service. Any cost for drug and alcohol tesPng is the responsibility of the student.  

6. AcPons for PosiPve Drug TesPng 

If a student’s drug tesPng comes back posiPve the following acPons will be taken: 

7. Students will be required to noPfy the SNC-CARES Director as soon as they are noPfied of a 

posiPve result. Failure to do so will be considered a violaPon of this policy. 

8. Students will be allowed to conPnue in all theory courses not linked to a clinical course 

9. Students will be removed from the lab and/or clinical setng and may be removed from the 

corresponding clinical course. 

10. Students will be referred to the Drug and Alcohol Counselor on the Camden campus for 

conPnued assessment and intervenPon. During the same semester in which a posiPve result 

occurs, students will be required to complete a program approved and/or provided by the 

counselor. Once completed, students must submit a signed form to validate successful 
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complePon which will be placed in the student’s file. If a student chooses not to aUend the 

counseling program or does not complete an approved program by the end of the semester, 

they will not be able to progress in the nursing program. 

11. Any student who had a posiPve drug screen and then completed counseling must submit a new 

urine sample prior to beginning all future clinical in the nursing program. If at any Pme a 

subsequent drug screen comes back posiPve, the student will be dismissed from the program. 

12. The requirement that a student be tested as well as the test results will remain confidenPal and 

disclosed only to those individuals within Rutgers University as well as any licensing, registering, 

or cerPficaPon boards that have a need to know. Any affiliated clinical sites with a need to know 

or as required by law or regulaPon will also be noPfied. 

13. There may be circumstances when students may take prescripPve medicaPon that impact the 

results of a drug screen. Many of them, including marijuana, are banned regardless of the 

existence of a prescripPon. Please be aware that it is the student’s responsibility to contact the 

SNC-CARES Department to discuss the opPons if prescribed any prohibited substances when 

reaching the program level that involves lab courses or beyond. Students should contact the 

SNC-CARES department prior to the iniPal drug screening if the medicaPon is prescribed prior to 

that point in the program and/or immediately upon obtaining a prescripPon if this occurs aver 

that point in the program. Review of drug test results will be conducted by the Medical Director 

of the designated vendor to determine a passing or failing level. The decision made by that 

individual will be final. 

 

Voluntary Self-Disclosure 

Students who voluntarily self-disclose a substance or alcohol misuse problem to a faculty member, academic 

advisor, Office of Student Services staff member or the Associate Dean for Academic Programs, prior to a posiPve 

drug/alcohol test result, and who are willing to enter in and complete an appropriate program of treatment may 

be granted a medical leave of absence while undergoing treatment. Students who are referred to drug and alcohol 

counseling treatment may also be referred to the Student Wellness Center. Faculty and staff will receive training to 

recognize signs of substance use and understand the appropriate reporPng procedures. 

Impairment Due to Sleep Depriva)on or Other Non-Substance-Related Factors 

All nursing students are held to high standards of performance in both the clinical and classroom setngs to 

ensure paPent safety, professional integrity, and academic success. It is criPcal to acknowledge that factors such as 

sleep deprivaPon, excessive stress, untreated mental health condiPons, or other non-substance-related 

impairments can significantly impact a student’s ability to perform safely and effecPvely. 
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Students must be mindful that such impairments may compromise their clinical judgment, decision-making, 

communicaPon, and overall funcPoning. These challenges can pose risks to paPent care, disrupt teamwork, and 

hinder the student’s ability to meet educaPonal objecPves. 

If a student is experiencing impairment due to sleep deprivaPon or other factors, they are strongly encouraged to 

seek support promptly. Resources such as academic advisors, faculty, health services, or counseling programs are 

available to assist in addressing these concerns. Maintaining personal well-being is not only essenPal for academic 

and clinical success but also a professional responsibility that aligns with the ethical principles of nursing pracPce. 

Students found to be impaired in the clinical or classroom setng may be removed temporarily to protect the 

safety of paPents and the integrity of the learning environment. Faculty will work with the student to develop a 

plan for remediaPon, as appropriate, to ensure that they can meet the requirements of their program and pracPce 

safely and competently. 

This statement underscores the importance of self-awareness, proacPve self-care, and seeking help when needed 

to uphold the standards of nursing educaPon and pracPce. 

In consultaPon with the student’s private health care provider and providers from the University (Counseling and 

Psychological Services and/or the Student Health Service), a treatment program will be idenPfied, and the student 

will be assisted in entering it. The student must sign appropriate University forms allowing designated University 

providers (Counseling and Psychological Services and Student Health Services) to communicate with the student’s 

private providers and with the School of Nursing-Camden. 

Conclusion 

The nursing profession demands a high level of integrity and professionalism. This policy reinforces the 

commitment of our nursing program to foster a safe learning environment, protect paPent safety, and support the 

well-being of all students. Compliance with this policy is essenPal for the success of our students and the integrity 

of the nursing profession. 

Revised policy 3-2021/MLW, Revised 1/2025 SSR CommiUee, Review by General Counsel 3/2025 

 

 

 

 


